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Wlcfici 3 Tc4i^t sNter TrnftrrT 
3lf^ERT 

(^ftcTIeO, 22 IWm, 2010 

ViUiM TmftxiT (37frorft sfrc thrift) iter ftoi, 2010 

^3Tt/^3THliq/2010-11/962TOfalfe STfafcTO 1976 ( 1976 21) ^ TO 30 OTTO 

WPt 37 ^ ^hlciici 3TdHlsf yinM «BT M*i<=h H u <sd, «jfq? 3TO ®T^kT, WTfarar ®Nt ^ 3?k < 1 *$.^ 34tT 
«Ih 1«I f^TRT 4"ch ^ M^Ih^T c h<') ^ M^-cnq^ 3?ft 7T737K ^ ^ ijcl^SHI PlMfdl^an f^Tf-i <mh ®fdirlJ "t, 3T8jfc^ : 

3TH7F7-1 

wfro 

1 . Ttf^rcr TO, TJ 1 TV 3lk W^^TT. —( 1 ) ^ fafoptf TO ^Idfd SFTO7 ^#4 TO^T ^ (3#^nM 3TR 

snfaiM) Wro, 2010 i i 

(2) ^ <mh* y«t>Ri»i cikI^si irffi I 

(3) 3 ^ yc^"=h 3iteii<l 3rft ^ : 

^ <i4«i1*7cT ^ 1 T fl°b '5ft Ski 1^ff9T^T^n ^IT ’^TT^4R u W t (( ^tlU,- 

W ^ ca|Rw ^ <^Pi«* ^cH qr SRSfif cfk Ir^Kl f ^TT ^ ^ t, 

(TsT) ITrqtf^TcT ^37, TTT^R, 71^7 77T37TT 37^7 THTH*! ^ ‘SfcTf^f^T "*77 f%Rt ^if^ff cTPJ^>t I 

2. qlTqT^TTf.—( 1) Mmf T3R cT37 % 7T^*J 3T^T27T sfifm 1 it,— 

W “3tMto? m 3 ^ll^fvich TTHTNi % 37WTO, 1976 (1976 ^T2l) StWcT^; 

(7^) i(J H^ n Ufow 5 ^ (1) ^f •f^rf^cr Tnfwft stMti f; 

(7T) 4 ‘fe° ^ 37MW7 qFft TO 3 ^7-TO (1) ^ 37#T ^Idld 3TFTOT TOM ^ 3?fTO f; 

(^) ^T Pp^l* 3TM?T t; 

(T) u 7tm TRTO’ r ^ fTOt 3TR3T ^ TOBTTO 37fTORt 3 tT^T t; 

(^) “ ^ f^T ^ mV^ 

qidl 37^>7 3TDT^rf 


3859 Gl/2010 


(I) 
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(*?) “ wr 3 ^ 4 ^ 43 #t&t i : 

^ ^ hsisi4*i* f «Rnfaift4¥ ^ 4 tisr Tntertt arosr 44n i 

(^T) "^hN" ^ STcpfcT — 

(i) T rfM^T^fPr <sqf<M ^ *^r 4 4^r, 

(ii) 3F3fa faw«D ^ti 37fa^ «b*fclKl ^ 37^fa FT t, 

(iii) 3n c hR + i , ^> FT TF<R Flferfi ski T-PFF7 4 "3TfFT£>cl fasjW FT f4dl| Ft 

3Rfa, 

(iv) F^rSTF FT $mi F^ 3Rfa FR FF 4FT 4 t, ■ 

(v) toft 3R? TFT3F ^ ^5 -qi TR Ff 3TFfa *ft t I 

(*0 “ZFtrrf^TFT" Sffajfo i; 

(of) 3 farfw? 3 ^ ^T-WFR (1) ^ TsT^ (TS) $fct (F) ^ 3T#T F*TId>ityd 4*F FF FT^ 

stMct 13frr fsTTO a^FcntcT 44 f>4ftt 1 4\ fafFFF 75 ^ ^#r srt tfrr sfr ft 4ft 44 

t; 

(Z) "FgF" 4 344 ff 4 FT F*fcn4 f 4 Fft FT Fc4 uRnRld t (Fft F% FT Fc4 4t ^ STfaTOt FT 
f?4ft4 ffT f) sfk 3Tfw4 ft <*4^ it) ^ Frar-fFFT, ft^ 44 ff 4 ift ztt 34*tftt4 ft <*>4fk1 ft 
g*fa: ^rrf^m # forg ztt4 ff t#f%t fsT t 4t 4 f ff 3 f% ft Frft t; 

(Z) “ 3^feKt" 4 3 ^ ZF-faPm (1) ^4 "STS (F>) ^ 3T#T FFId%d Ifc FTT FT^ 3tfw4 Ff44<T 

t; 

(^) “4th" 4 srfw4 ft ^ki %4t *4 ^rt an^fer ^ 3rf^r t sfcpfcr 

^Cs^l A ZMdf^RI ^T ^ ^TFT ^ V* f*i(HWT ^ 3T^k ^ 4 F’T ^ ^[Tf d 

(^) “tit&ff yKfvi=h ^r wrm^^ arfeRt 3iMtr$; 

(■°T) ^ ^cPT 3?ft Will HtTI ^T ^T 3Tfafa 

(cT) I 

(2) ZZ ?Kf ^ ^ ^ 4 31^ t Tf^nf^rT t* 3 TMztr 4f ^'MlRd % ^ ^ ZTT 

^rtrtTqrr ^ f | 


3R2TT!T-2 


3rftra»TfNf 3frr cH^iRifi* w ^fenir, aftr ^it Rife 

3 . 3tR4c^tR« 4 3frc ct)4-oiiRqT , ^>t ^iletj^ui,—( 1 ) Ifar ^ 3ftV«M<) 


r 4f cjJ^d ^rt, 


,>T?7f^ ;_ 


(^) ^ 44 ^ M —3#fTOl 

efjRy TTW 

(i) T^T I ( W^ TR^FT) 

im 

(ii) ^cT II (TR«^T) 

(iii) ^[III(^^IRTO) 

'3^ Wsr 


(iv) '^TIV Cg^r^TO) 

(v) V C^l^ch WSR^) 

WtilcblUl : ^ fMwff ^ rtsRf ^ %TT ST^qy, 3ffWTt ^ TOH SrffeRfRT, ^T Wl^ ^ Fq 4 

arfnf^f ^r? ^ sum m 3^r srfwft ^ %frft -r srfeKt i 

(^) ^ 1 ‘^’’_■(^p%3R) 

(^0 ^*‘-n M —TOfeFT MRxjRch («f|y4l<iH) 

( 2 ) ^ Mwrf4toft fii tqr4‘^fR?f 3rf?^Rt ^ <*4 ^t( 1 ^^wrf'wi 

3T^^TT 3fg^q T[fs^ ^ | 
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RRR TOT TW : 3TTTTRTTTO 


4 . ^ Ph^to ch^ul ,—ft Mromf # yfd^d frost tor # f# irq; 4t, arm, Rt# ot w-wi rt Rift ff« 

TTTRTTR RT f##R 3^¥lT # 3TRtR #tT HIRtPTOcT #TO # RTTRTt #, ^PhPrTO 3TTRTT RT TRfF ,,T T" 4f fcRpTOTRt TOt fTOSt 3lcqiR*RTO?h 
TOt ^JTT fTO7Tt R# 4f 90 ft# # SRfRTO fTOTTt TORfR # f^ fT^TOT TOT TR^TT I 

5. 3 TPm> l fl 3ftr cftfa lft TOt —( 1) 3PRST, STfRTOTTt # TTRR # fa^TOT RTfRTOIR ' 

sftr cb4^iW # ttrr 4f Pi^ki yilRdiiO rftrrrto fVii : 

RT^ Rft MFUWRTO # RR RT #t^ RRRlft RFt i Ft Ri4r|P<rT TO SRR # *ft TO^TCT Pl^ RTfRTOTTf FtRT I 

(2) W^TR 4 # TORRfTOT # fro, 3TfafWT TOt RTTT 29 TO fRRRTO # R>'3?tR TTTTOTT TO RTOTJ TO fRRRT # 3F$S*R! 
R fro R TT# P-T^MRI Ft# I 

(3) R?#TO 3?fRTOTft RT TO^RTft TOT#TOTOt TORT4 RFTTt Pd^PTOI RTfRfTOcTOTRTfRTOTOt TOTOTOJTORT RTOTTO-RRTOTFTOR 
Rtfe"TO fRftft^J Ft TO#TOT i 

(4) (i) f#T#TO-~RF TOfRTOTTt RT 4>4 rk1— 

(TO) Pj|R^ f^ft °4pfd 7t pJiy<*>i mPi RT pJtwil Re# 'jflfqn PirIf Pb^l #, RT 
(T3) 3TR4 Rft RT 3tMHl snl # #(qei <$ct Pb41 °mPkT # fRRIF f#RI 

•?TOT RR RT fn^fTO TOT RTR RFf Ft*TT : 

RTO^ Rft PH^Pkl RTpRTOfft TO TO TORTRH Ft TOFT t f# ^RT faRTF R# ©RfTOT 3?tT fRRTF # 3TOR R3TTOTT TO 
eTT^TOTOR Wr TO 3TRfa 3TO^R t TOfc^RT TO# # %q 3TOR TOR t eft TO %Rt TOfTO R»t FT fRfWT ^ 
TO#! R RTOft; 

(ii) R?#R> 3TfRTOtt RT TOTRT# «Pb Rit RR1 # 3ppft TO^Tt Pf^jPkt TO ^T^TJRt-l # 3RJRR ^Hil ^RI%Rr 
SITfptfd Rft RTTOTT #HT I 

6. tfnro 3#r r%.—M rom 3 # frf^ froft r^ # troft to to f^ro to^ arfrorot ri TOProt TO rtot, 

3TR TOHffeRt RpRfTOro Rft RKT 17 TOt FR-RTR (l)"# RRpT # TO^R RTTOR OT RRR-RRR TO RRT3TRRTftd TOt TOR, i 

7. '#TOT TO RTTR.—#TO # Ph^«W fTORt oTOTOl TOt TOT TO RRR 3R Pi<jPtd TO ITO^ tTOq TO TORTR # PTRTOf 3#( 
Reff # 3T^TOT R fTORt TO TO rTOto TO fTO TO fRTTO TORT! t TO fTORt TO#-fRRR ^ RRR F^ft Ft# : 

TOTO TOR TOTR fTOTR TO R^RTFR ^ TOT# - TO TOTO TOT# TOt RRT TO’ TO TOR! iTO # TOR RcH 3^7 RR RH TOT FTOTOT TOt 

FFTT I 

8. RftR^TT.—(1) 7TRF “TO M TO TO RT*P pRTOT TOt? 3TPTOFTRt ^ TOP TOt TOMr TO FtRT f^R fd^TO! 3TfRTORtOT 
TO 5 ^ R# R 3FTpRTO fTORt 3TRf?? ^ Pm, [q^dlRrt fTORT TOT R^RT I 

(2) m TO m 7TOTO 1 R fTORt TO TO RPTOT TOtf TO#RRt RTO R^ TOt RRpR TO TO FtRT fTOR fTOJTOT 

3TpRTORt OT W RTR ^ 3RfRTO fTORt 3TRfR # fTOR fRRTlfRT fTORT TOT RTORT 1 

(3) (TO) RRF “RT” 3 RT RRF u R m R Rt$ ffRTOT TOtf TO^RKt RTO M TOt 3TRpR ^ fTOR rMS!I TO #11 fTOR 

Pl<^«W 3TfRTO17t &Kl "3F RTR "# 3RTfRTO fTORt 3TRfR fTOR fatdlftfl fTORT TOT R#RT; 

(73) RRF u R ” TO fTORt TO#TOft TOT RRF 4 ‘ 73 ” fTORt TO TO RRfd TO rM^TT TOt 3F?fR W RTR TO fTOR #fl 
fTO# fR^TOT 3TfRTOKt SKI dtd RTR ^ -3RTfRTO fTORt 3T^fR #“ PrIR fTOTOlffcT fTORT TOT RTO^TT I 
(4 ) fTORt 3TfRTOTTt RT RRfRlft TOt yft^lSTT 3T^fR TOT^ gkl 3 TRTRk u I ^«id) TO RT hR«i 1^TT TOt 3TRfR # 4t^H TOTTO: 
TOT# RRfTOT tRRTOT RTfRTOlft TOt RR #* 3TRRTRPTTIR RT, 3FptR RtRT RTO fRRTO fRRTTfRT TOT R^RT I 

9. Rf^TOTTO,—(1) TOt i 3TfRTOTft RT TORRRt #TO TOt #RT # FPTT Rf^ fTOjfTOI RlfRTOTTt TOt RR R 3TfRTOTTt RT 
to4rr 1 R 3RR) RffTOt^TT RRTRR9R RR R R°f TOT TOt t’ I 

(2 ) TOFT Rffrot^TT RRfR # RtTFT fTOR# sfcFfR RftRt^TT TOt fRTTOT TOt TORfR Rt t, RfR TOtf Ft, fR^TO! TOfRTOTft ^ \. " 
i fTO RRTfRTTR, TOpRTOTft RT TO^RTR TOTOT RR RT # fTOR TORJTOT TOFt f,— 

(TO) TTt# TTOJTOT 3TfRTOTft RT TORRTTt TOt RRT # TORTOt #RTR RTO R1R TOt TJTOTT -RT TOR# RRTO RTR ^R TO R?TOR R-T ; r ii 
#R#Rt; 

(^) frorft TO#RTft TOt R?TT 4f TOt TPJj? 41 W” # TRJF ,4 TO M # R#TO 1 RT 44 R m R R^F “TjJ" R Rp- ' % RF TOTT TO* 
RT RrRTRfcRT TOT fTOTT TORRI fTOR# RF RtTOR ^3TT RT I 





THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 




10 . iter M wftr—(l) W Mrr# rt MM r 3tM Mr# # Irrrr MtM # 

3-iH'li '4R! vifTTt R RT RR c^Kl # 3TR4 STRICT Rst Pdflsld 4* RF<4 T^RdT fgR iRRT STRRt T7RT RR cRFT RT T5fF H?1 T7R>RT ; 
(T3) TJRdT # STRpR,—- 

(i) MiMt rt "5^ *4rt0 rr r?tt, #t rtft; 

(ii) MM RT MM # rM$TT RT t, RRT RRT 
MfacTFWt i 

(tj) rr-| M rr (i) # ^*g; (tr) rr#rrMM MM rt MM M Mfsm F^rr # Mr ^ 1M 
3tr 4 M # wi fM wi # yfa^i rM* M ## M M Mr i 
(2) ^jr-MM (i) 4f fM rtf # yfd^ Fft ir 4t 1M MM rt MM PM fM M sr^MM 
MM srjsqiF i rt #rf t, Pd^Rd MM # ^ ^Mfr # Irrt 3 sM MM rf trft rt fM rt rfcrtr rf¥ rr 
M n M ^ MM RT MM FTCT RTFTRR # M ^TT M 3T^TRFTIRT^ MM# # RF^ RT fM #7H RHl# M 
sl«M, RTR cfR> f^F <# TffiRT RlfRdilO *#<+>!< d?l RRFT 1? I 

{MrRUT .—fR PclfdRM # OTte lR #fM MM# PM MM RT MM # fMS 3FpiTF RT McT FR# 

RTRRt RfP RF fdMd Rt M «hl<>i ddl3Tt tjRdl "^TFCt # Ri*1? f# RRt R 3'H«b Pk?»& 3T3?TRFTTrR^) RiFRI?t 'Fff^RT RTR 
'SR cR> f^f> WRT Rlf^RiRt SKI Tl"| <H|^| HlRci i^l =fR fRRT RRTT "t" I 

11. 3ifi r ^3 T 3frr ^cfd^ fTT— (i) tPrrtrI rt ^4^k1 60 ^ 3tt^ ^ rt m\ : 

RT^ 37^, ^R-faftRR (3) ^ 37#T Rfe^T ^dRldHd TiMT OT M fRRRfel RT 55 ^ 3TT^ RTRT RR 

^r^trirR^T^r 4‘^Rn t j^r%r[ srfRRTRt ri ^frrrI rr 

R^RT : 

RT^ RF sfklRTR^ STfWRt RT Rj^RkI IfR BR-f^RRR R? 37#T TlRtfTfR RFt* FRIT *3TR RRT1% fRTRt 'RfRRTRt RR R?IT 
R RTR R cFR #T RRT sfk fRRft Ri^RKl R>t RRT R RR> RR7 Tt ftlfteui ^RRT R ^ Rl R^ FT RT RRH felt 3TfRRTTt RR 
R^IT R RiR RPR RT tR7Rt R>4 rI< 1 R^t RFTI R’ RRT RTR T %R ^ RR^R TRR RR RRTR "^R 3lfRRJTf[ RT RRTRTTt' RR RR f^RT RRI Ft : 

RT^ RF 3lR Rt% RfR RTl^ 3TfWTt RT RRTRTR 3RRS7 OT RlfRT iRTRt 3R^T ^ ®RfRcT FTRI t Ft RF ^R 3R^I TTlTcT 
Ft4 R>t dl(t^ RR) RTR R> RtRT 3T^R^I ^ fRlR^RR ^ [ok>^ Rt^ R7t fciHsid 4f Rfd^RR ^RT 3f[T «|W RR yfd^^d yiFd RT 
cTR RTR opt 3TRfR ^ rI?R R^ iqPl^RR RT^RT I 

(2) RFT RT^ RF fRfRTRR RRRT 3T«R^T "gRT RTfRT 371 ^VT RFt 1? RT RF RR^F RfR^lfT RT RT^RTTl R?t 

R=TR#TF fFTT ^ RfF 3T*R$T OT RTtf 3R^T RTfRT RF? iTRT t I 

(3 ) 3T*R$F R^> tR?tR 'kIhFi RTT R3R «h^ | ll 'sjt R^ R> did ^ 37-^1 RFTRt ^ J l(<Jd fV( 1 Rt RF Rdf^TfRrd 

RT^ft fRT RRT RTlf 3TftfR»Rl RT «b4^l{l iRfdRR ( 1) "^ 3l^<-K u l "4 ^RlfR^R I 

(4) Mr qnM+d rMt rrr-rrrrtr^rt srfRrot rt +4^ik1 ^rtr^ rtt ^f^dUn r?M 3fk 


RPEMRT.— T& tRfRRR ^ RRtRR ^ f?TR, 3TfRRTPCT RT RPM — 

(1) RF fRTFt 3TfRRT% RT RRTtR^frT Tt RF# RRItR RT R^rMR t R#RR # #RR R!TO RT M# RF 
3tFrrM RR 3TTR RTT RTcTT f; 

(ii) # lR># dl<I<sl RT # Rtv41 R#FT RTR ^ ^TTR RF^ fFR "4 f^FR RT STp-TRf^RT # 3TTR RTRT TTrTT 7?, 

FRR RTR # 3TlFR dliltel # 4qiPl^d FtRT I 

3T«RTR-3 

^RT, ^4^dl, Rt^rfrf aftT wfdRrfd ^ 3Tf^T#R 

12. ^RT R»T 3TMt 3T.—RRTMd, Ml 3TfRRRTt RT RT#M ^ ^ 3ffR#R TTRRT 3?R RR T-RTR RT T-RFTf RT 
■^4 R^R 4f T^RT 3?k '3 ^t 4 ‘RHRTRt SKifq^ F# # R^ gRT TTRR-TRR RT FR PiPhtI fRfdf^ # RTR I 

13. ~ ^W .—( 1) ’SR-MtRR (3), FR- fRfRRR (4) RR-MRR (5 ) # FRR# #T ^ MM cTRT RPffM 
4f, # Rt^ gRT TTRR-FTRR RT R# Ft M, Mft RTF # F^ p; #, M, 3TpWTt RT RnMM # W RTTFT T %R RRR7 
M^cTT TJ# Mft RTTF7 # RtcK RR 7 ! # RRTR 4 Ml TJ# Mu I 

(2) #^dl T|Rt M #RT#RTTTMtfeT #T 3TFTFR F# # MFRT MtMtT# #ll M RRTfMT, 3TpR+lR4f 
RT MrtM T R«R MpRlPcdd # RTRrft t 
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(3) (FT) feft FTT^T FT felFTF 4 f44t fecT 3TteTfr FT 4t ^fecTT FT FTT5T FT fet #RH 4 ife 

ftffa 4t FTfe 4 fef 4 RTF WfT 4 44; 

(T§r) F¥T F^cT FFST FT #W 4 TPRH 4FT 3TFfF 4 4 FI 3Tffe feft #1# FT f cPTFft 
MKWR+' 5TOT 4*[*(cff w FT 4dlFH 4 <R4t 4tW 4 4^4 4 ^fet WI 4t ^TtTrft; 

(F) F4 4 FT Sttfe feF sfelkt FT Fife# 44 ^j4t4 FT 4 fe 4t TO mfa fet t, 
FFllFFfH, ^c|dT °bl'S< 1 FT 4d'1HN 4 <J T 1 c bl ^'“cidl 4 4^4 4 3TFFTftcT 44 I 

(4) FIRST 3TfFFTRt FTt TJrHT 4 ^FFF? 4 f 3TfFFTRt FT felfef 4t WFT '^kTdf 4 fetT RFTRIF, 3TTf4FT RTTO 
fefTF, 4 ftftt 4 TOT, F? ffeft 4 FF 4. T^FT-2/1 7/79-3TR3TK4, mm 29 3T&cF, 1980 FTT fe FTTT 3 RT^kT fFTFI FFT t ?RT 
wR-diRld |Jd4f4cT FddHM Ft FTT FTTRF F7t 4 fT F>t 4 fT "4' 4, TR? FFTR FFFTT FF FT R44 f4 r 4 dc=hl4h 4f 37fFFRt 3fk/FT 
felFTR FF ^FT FcF>t4f r 4 fatlHH FTTTFT 3Tf4+(R4 4 FTfFM 4 fT : 

FTcJ FKF>l(! FF 4. 1 1 -3/90-3TR3TK4, Fife 22 Fife, 1991 4 FcFTO ^4 FFlfWTH 144 FF57 FT fem 4* 
344FF4Ff FT Fl4FTR4 4t HTW 4 mFT Tf4 F«J FFTF f4 44 I 

(5) f44t 4 f 4 #4 f4 344ffM ft ft4fiM Fit tot ^fjft 144t ftt^t ft 4ffftf 4 ff4 fff^^fff 
FFFTt 3TRfef f^T 4 4f4 4 FTF WTT 4 44 : 

FT$ FfF 3#IF?t4 FT Ft4ft4 4ft FTT 3FFfer R7FIFF FT STTlfe Wt 4 3TFH F4 |TT f, fR TTFTR SFFfcl 44 

3T«rfW 4 F«F WR FWT fF«?l4 FFt Fife FF F^ F?F FR ffe t 44 3T«rffe £RT TTTF fef ^ 3T^TOT 4 fef 3TlfeT 
wt ^ fe Ffer 344 Fft 4t4 ffe rnt I 

14. VtHfcT. - tTFt FtHfdFI fe ^ 14fe FT f4 FTRFt 4k FT^ 3TfFFF4 FT FRfet fF>4t FF FT FTTFT 4 feRT FTT 

34FFHT 4 fFFF 4 4 FTFT i?l FRTTT : 

FT^ 4 344F)TR4 FT Fi4FTftFt Fft 3Tf4tFFF Fft FTF 29 F> tFFFFt 4 ^^F TTTFJTT FTTT FFT^ fFFRt 4 
■STJTTTF 4 Fkft I 

15. FrFTFtfF—FTT! 3Tfel4 FT Ffe4 4t fFRft '3^F FTFFT FT 4rMHM 4 TFRTTO FT ft^FF t tfe ffe TJFFT 
4 F?T FF FR FFiTT TFTFTFR 4 fFTTF 4t TPRF FrFTFcH FTT FTFt FPTT I 

3RFTF-4 

3TTFTFT, 3 'T^VMflH 44 3lfer 

16. Rhtnt 3Tf4cFT4 34 t ft4ft4 f4 4ft ftt l4tdK.—3Tf^i=hi<i ft Fv4ft4 ^IfiiRif^ 34ffh4 ft ft4ft4 

Fkn 3TTT fe qR- ffeTF FT fe, FFT FF 44t OTTT 4 4k 44 TO FT fe FTt -fe- FTTTRR 4 4 fT FTTFT 4t 44 ^TfFF FT 
^TfFrTFf ^ FTTT TPTF-TTFF FT ^4 fe^T fe fe fFFFTt 3#TFTlRdl, FT fkfer 4 3TFkf FF doHHF ferT 4 I 

17; tot atfferft ^Ffe—Fcfe 3TfFFTTTT 44 FTcNf FTT WFF Ffe 4k 4^ FTTfe FkFT FT % 4 Frfe 
IFF TTTFRT FTT4 FTT FTIFkFFF FTt ^idlrkd FTT^ Fft TTFF Fit 34 fT 4 3TTFFFFT 4 iV'H'b STcPtcT 3f°h FfTTR FT 'VihsIT, FTFTFF 3TIT 
3F^=hT FFl FTfFT FTt FFT^PTT, FfFTFT FTTFT, FRTT^Ff 3lk 3 tRhH< 2() FTT FFT^FT $fk 3^ 4fFF FTTFT 3fk 44 3RF iFFF 4t 4F)‘ 4 
FTTTFK 4 TTFfe H, 4t t I 

18. fFfFFF 4rr 3Trfef FTT FTTOT FTT% FTT Frfe 3TfFFTl4 FT Ft4ft 4 FF MfeT FTT FTTO fe FTT 

TjfkfrFF Ffe 4k Ft 44 ^TfFcT FT oFfFTTFt* 4 ^TTI TTFF-TTFF FT f 4 FFt 37l44tf 4k feviT FTT FITO, 3T"jF!cdd 4tr 3TKT FTTFT 

FT f 4 fe, FTF fFfet 3TfFFTlftcTT, 3 t 4^TF FT fFFFF 4 3 t4f F^ TTTRFF fecf ^ I 

19. 4t m n1 fft ffttt ttf4 f4 frfft. — ft4ft 3rfFFTf4 ft ft4ft4 4ft 4 Fife! 34 t tttft 4fhftt 4t ftff Fr^t 
■ FFTk ferr FFT FlHHlF wfk FTt fett FPTFTT4 FTt FcF^J FT 3TFTF5T "TO 4 FT FT FFFT 4 f44t TTFTF- FTt FT fe 4 

f FFTH i4l Ffe FF FFT f4 FTtf *FlpR6 FT 3T4FTfFFT FTfk^TF ?TTI MlRd f44t 3TT4?T 4 3I^M!efd 4 F 4 FT f44t 
Ffe 3TfFFTT4 W 3fe FRM 4 f4f?F 4 %fe?T 4 4^T FR^ FTT 3T^T F f^TT 4 3?k 2 4 FFTfaftfe 4 fFT FFT 

f4ft i 

20. 4fT 4 ftnt f 4 yt**tfd FTT% f 4 FRFFT.—3Tc^FT 3TfFFTT4 FT Ft4ft 4 44 4 ^Hid^lO 3lk td^il^4F 4FT FTkTT 
FFT FF 4 f> 4 fedl Fit gl^fd FT4 FTT 3TRTFTTR FFTTT FT^FT 34 t ^TTFTTT 4 3TfFFTTfr4', 4 ft 4 "RFSFTt 3?k B t t4| c K1[31T 4 tt 4 
femr 3rk oFFftt 4 w44ff fft TnFFiFkjfe f?4tt i 

21. fe, fe4 ^FTfk FTt 3TffeF—(1) 4tf 3Tfel4 FT Fnfet, TT^TF FTfFFTT4 4 ^ 4^4 4 ffe %4t 
FFTFRFF FT 3TOT 3FFfFFT WRH 4 Wk FT FFFF 4 3TTFT TFF FTT ^ 'M 4 FT FTFF: FI TTFTRR FT RTF f 4‘ fe I 
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(2) to arfdtot m tomto, wr mftotot tot ^ to^ft tofton m wto torn to to ta, 

tort ywm, tftoqn rn totf srt nr^ra to m ftotot to to arftomn m to m* ftoto m it -Wf rnn to m ftotot 

TWNTTR m ftotot SIFffaqr m to mtoito m to 3pq SR^ST, m ^(T tot Tmft T<>T iffPR to tof to 

srmt t am mn to m w m to sim mm to witorra nftf w^tt i 

(3) to arftomtot m mtoto i%tor mimtotn Trmrfr q* to ^ m totffqf m tot ftototo to ton m wr 
mfatot qfi n? anprif i tom toft orator w-mt mT w?rc to ton m to i 

(4) to 3ifelt m toto, wr totot <£ toft m tom, to IFcft m to trh nto ^ntot tomn q? 

tofgr t qr to, latoto tom m mrnnm ; 

nig ?rfq to mf! nt tom m ft -gto mfttomm, mrncm^, toto ( nttorm, tosto^ m 
mrmtom hot mi i i to to? ^ ato to to i 

22 . tortor mr toto torton ^ wgr m zmm m totoqr ^rmi i; z^xh to‘ mr*r to to.—to 
tortot m to tot ftot tot toonrermn, totom m mpton to q? tofto ft m tonfto mtortot to amto ^ to, 
totorc, qram m ton to tom : 

to to to? tortot m totot to toftt to torn tot rnimtom m -gd Tfto m ftort mritom qrmicRm, torn m 
totto frfta, toto m mmtorm nto* mr to nmf mgrem ftot zw& ton totot' to to ^wi to ton t to 3T%to 
qnmtf : 

to ^ ^ ^ ^ tto qnto tot to ntom qi to ton to tom to tototo to to mto nm tton ton 

^TR I 

wtotorrm. ftoton to tornn to %r ,— 

(1) torn totot m nrtotot to ^rto ^ to| to f c tot wir m nmcmr m tom adtomr m tot^H 

torcRm 'to mr m to mm ^an i to tot toto to; 

( 2 ) tom 3Tftomrm m mtoto tornmn m ‘3to totonr to ttotot tkfi to ^iftocmtom m ^nto toqmton to mimnT 

to nmto to tor? tototo m tomto tomrnm t itofmm mT to mnm mrmm; 

(3) totf atotonft m tomto to tot ^4 tofd to fton, am toto mtotof to itoto to ferm ftot to m ftoft am 

toto, to totot tontont, 1956 (1956 mt i) m cRrm Tfrf ftotot 3tm Mto to atto tototo^ ton tot tom 
t m totf mftotom toom to ttoq; ftoto n?nto tomto to toto m to^n n nrn to tom : 

tog totl tontot m mtotof wto totmto atototomt, 1912 (1912 mr 2) m mnnnmfn ftotot armfton to 

tototottoto■n^torntomto mTm^mct tomrto tototorm atftom, i 860 (iX 60 nm 21 ) mmwt 
tot^ mr-mto ftoto to mton toRtom ft<vrftom, torfto m Rd tormto to Ttmto^rm, Tmrnt m tom to 
^•tmto tom; 

(4) totf rnttorct m mtoto fmtot toFT ftom m toft mto totot to nmn mitotot tot to^to to to <rto mm 

ftoR t tr Itotot mito to ftoo. totf totm TtormK mtot tom 1 

23. totf artorto m qtotto to arfrfto to '^tof to arntto tof to mr to tom tot tom.— 

( 1 ) tot? tototot m mtotot mnn mtorft tor appild mm to: to to ton to srpfto tot to, n ft toto m ^fem 
tot to to to tot to ftotot toftocm ^mmtot to Itotot torn ftofetom nnmm to to ftom 3Ffrtom to ftm 1 

(2) tol toto m mtoto, to ^ ttom m atot irto to toto to nx ntoton mm t to apjntotd m 
toma qtor tot ton to to fmtot tomt fik tor tot sim mto mT to ftm a^^to sFpnmmcqm wto mT tot ftm 
to wr mfmtot tomftor nR tom : 

tog tortot to TOm q?- mmmn ft mrm f fto totot m toto ar^to^ ^ ^rr m tom qmm tot todmtftofi 
to atto m to Tito tom to qmr to ftot m^toto m atfto nto tot mm mr tom n«n tom fm to fto mptofn m 
toto tot tot toto tot mn totortor frto 1 

24. tom to ar^qftom —totf tototo ton mtoto r 4 rn^ft mm ton; ton to pnm? to mrnr sr^nlto tot' 

tom— 

( 1 ) to| miM tototo/rnmr mi nmto tototo tot mm to, tor mto m mto^m; 

(2 ) arm qm to, arftototo mr nmto tototo 1 
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25. TR^T? ^ W TTfrT^ST— (1 ) RTff SlfTORt RT Rnfapft 3FH RpTOT # fRTRt R^fR RTl 

rtrrt rt rr}rr rt appro r?P r4rt rt frfRR RrRftR %4t spr ^rfro 1% ^ 1%# rrto ri tto aiRfaRg faRt 
3 tTtot4 rt *4qi4 41 rs! r4rt i 

(2) ^ti 3TfeRt RT SR^rcV- 

(rO riN rt! ^ rt 414 rt rr#, rt 

W r4| rtr RRifcRfR, r^ rt cr -£ RM-fror rt tpsto v totto rt arerwRT: rft qff rtPrt i 
W^tcFRxrT.—^T ^ RR^R ^ feTR, RoR RTT Wt 3P*f #TT ^ff R#R Rf!i4R 3{fEfPm, 1961 (1961 RTT 28) 4' TOTJRfwi 

t I 

26. t&izr, yTrt ^Rif^ 4 qrrf 3?f?TOrc) rt wHitf fer) w ^ r^to, 4rt, rt fert 4t rrp 

r^irI rof qrprfi ; 

RTTj TR fqfwi 4 r4 R4f RRT fRSRlt 3#TORt RT Rt4rt4 r4 3TRR f44t 444 r4 4*4 4f4 4* fRRTRt R? RR RRtRT ^ 
TrI^rr rrr 4 yfd4R rr 4 RTFft rot TTR^ft wtRt I 

RRRflcblRl —fRT faflRM 4t URpTO Ri RrK< iRiRTt RTRRT Rt RZTO, YfRI RT "Sri^fcl RT lR5R?t TOR r4 RR^ Rt rr-rp; R7R rr4 rt 

Ptor rr4 r4 rt^rprI rr^tt writ i 

27 . ^rrr 4% rt rrtt rt fcjPi^in rt 144RR.— 

(i) rof srfTOTfr rt <r4ri(I sml ^Rfroro spro 4— 

(i) 3TR4 RTgR 7% fRRTl 7RTRR R^ RT fsFRTT wtRR RT fSfRft R|^K Rf %Rt 3TR|RR1 3TfTOlft R1 ^R^lPt 
RT Rltf ^T%1, cRfq'RTt’ W WT, RRf, ^Tp RT 7RR1 RT# RFlfRcf RT R ?f taFT ^ RoR^r 
RR cfl t, fsfRft TOtR RT^RTT ^ STRRi 3TR} RTf 3PTRT ^ RI 3T9^ 4F^R ^ 1%Rt RRR RRR 
^ RT ~3m ^ RTl 3Tpm Wf RT^T; 

(ii) fTO %RT flPR 4F fRTRt 7RT4T, ^2R RT Rfq^frf W RTR RT fTOR fW)^ W R7R RR^ qft R71T RJ 

3TO - ’J^R R^ Y^ 

(iii) lRRTt%^ RFf ^ ^ %R Ri^ 344d RRRT; 

(iv) fe ^ tRRTt ^d=b RTl 3Rpfl iRRt OTTT 4 RR ^RR ^TT RT fcfPlH^-TO, RTOKt TO? R1 Rtf 3RR 

Rfq^fd ^ RRT RT f^R 4 ^ RTRTO ^ RTR ^RpRTRcf ^TWR RRRT; 3^C 

(v) fRTRt 3RR ^TfRR R^l RRtR RT?RcTT3Tf Rt ^TfRrlRR ^TRcTT R RTTRt ^TT RTR^TR RTfTORt W ^ ar^llR 

^ tRRTR 6lfd ^ 3FR oqP+cl RTt ^fft ^TRRT ^ f^TR RRR RRRT ; 

RTg R^tl 3TpTORt RT RRpRRt IRRTI RT^RR RT oRfRRRR fe RTl, fRRT ®RR ^ RTt| TOR RTT Hf7RR 
3RRTRT RRR R R^RT RT 7R1RRT RR R^RT RT RRRIq^R fRTRT oC(Nt(l ^ RRR MRT RRT%d RR R^Rl RT 
3TRR fR5ft RRpRRt RTt 3lfRR ^ R^RT : 

RT^ W 3Tk % Rt| 3#TOTfT RT r4ri< 1 fRRT RTORt RcRR RTRT^t fRRRT W RRR f R RJR RRT RR 
RRRT RTfRRT ^^RlO RrRR 'HWl^dl fRRRT RRRT ^ ^ 3RR RRTR "gRT f^TR RR RR R RRR ^ Rf?T^fR 
RR^RT I 

(2) Rrtf ‘SrPTOrfr RT RRfRTfT fRRMT 3RTOfRRT R?RTRRTRT R RR^ RT IrTTT 3TRR 'fRRt RTR^ ^ RRR RTpRT I 

(3) R^ 3#TOTTT RT RRpRlfr RT RjRTRRT t RSTR RlfTORt W 3R^Rl1^ 30 3Tk 31 1RRTOT RFT 3TRR1 ft*# Rft 
^Rn^rftcT fRRRRT ^RT sffc fRRRRt $ RR R^IR RT^RT fRT 3RRt fwfc? ^ 7JRR RT %TT RRT RRT WTR %R RT 7# t I 

RI^RRRT.—fR Rq-fRfRRR ^ RRtRR ^ felt RfTOKt RT r4r|( 1 R^ RFT R #n RRRT WTRT : 

(i) RlR RRRTT ^eT RTTRcR RT ^ t RRR^t W RTR ^ RTTRFT RcR Rl 3rfRR f 3TOR #F; 

(ii) Rf^ RF TOR ^tRT t % fRRl RRR ^ RtcTT 3RT4 WRRRT ^T?4 R 3Tk 3TR%TR RR^TOR' RTj KRR R 

RR^ m, 3RT4 R^Rf R4 RfRTRTRR RRR 4" 3TRR4 t, Rf RT RR Rft 3TRfR ^ RtR7 RJR R RRfRT #TT I 

(4) Wf 3TfTORt RT r4r|(I ^4 ^R ^rfWT ^ 3TRlR t4«RT fRqRRT RcTT t RT 'RT 1RRTOT RR R 3TRR^T Jm t 
RT %Rt ^pcftRJRcT RRR ^ 4tcR 3RTR Rplf R4 RRFR RRR 4‘ 3TRR4 t RT fRRt fRRlfcTRT TORTRTR RT R7^R RT %q; 3TT^RR %RT 

RR5C[jR R - f^TR RTRl 'gpRT I 
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28. rftr rt wrt aftr tjcRcth TnrfrT^Tf.—l) r?4rt 3TfRRrr4 smt r?t 4 frqfe rt 3tr 4 44 mfRcRf 

RTRF Ryf f^f^rferi ^ |R RRT [qq<u|] ^RI— 

(RT) RT 4 <3^4 FTR 4 RT FTt 4 RTgR R> M TTRTR 4 FTR 4 TRTRT 4nf4 41 FRRT fa < Uriel RI FTTRT *q lineal RTF RT 
RTFS IRT RTR^£ RTRT RRRT t; 

(TR) F^4 STCT fa<WF 4 RT TFFF WT 4 TRlfaMIRlF RT 3Tf%?T RIFTT4 RTTT RTfTF RTRT, fk^RT 44 FRTR fRTFF -^cPfa 
fe' RRT 41 "t; 

(R) -JTTT OT IRTTTTF 4 RT TFFF TR 4 ^ifHc^T^fN RT 3tf^RT RT FR=£ OT RrfTF 3RT W1 4f1F; 44 
(R) FTT4 OT WRT R?F RT 3FR <lfacR : 

tr| fernl ^rfwrt rtI rft 4 4r tf f^fwrf ^ sftr r4 rtt4rrt1 Irt r4 4rt 4 rf 4 4 ft f ft f^mf 4 rttr r4 
RT4® 4 #T ’TO ^ 4lRT PqqTR ^RT I 

(2) Rc4°F 3rfRRTT4 Rc4rT r4 31 RT4 RTt ^RF r4 ^4 30 3Tfe 4 R?4 4% r4 TRTRT/FrTTR RRfo Rlt facR^ ^FT I 

(3) r 4£ 3?fw4 WT RlfRRTTCt r 4 ^ TJRFT ^ fRRTR R£FT RRRT ^TR, feR, FRFTT RT 3ERRT RT Ft 3TRF FIR 4 RI 
3m RTgR ^ fRi4t 3TTf9RT RRTR ^ FTR 4 4lf TRTRT 4 r1tT Fit FT FRRTT fFRRF F?f Rl4TT : 

RTeJ 3 tIrRF4 '5RI f 4 TT3JR RTfRRTTCt RTt ^ 3RJRfeT #ft #ft ,— 

(R>) STfRRTRt ^ RTR RRtR oRRFTT TTR^ RTFt IrRF ^qfRF 4 TFR TtRT ^4 4cRR?7T %RT W1t; RT 
(T£) 3RR«F fFRft rn^PHd RT TsFlfFRTRT ^T4FRt 5RT %F R^IR^R %RI ^TFI t I 

(4) Rc^FT ^TfRFIRt, FRF^ TRTfR^TRtF RT ?RI 3TC^ FTR ^ RT 3TF^ ^ tFRTt 3=TTf^Tf ReRR Ffr FTR ^ RTfel 

■SRTR RRfrT R RRTRrT RtRFT WR ftRT^, RiF ^Rt RFlR RtT fJRR 25,000 T. ^ t eft R^TR RlfelRl’ R^FI : 

RR| RlR RRT RmR^R — 

(FT) aifqcFRt ^ RTR, V TI R ' 4>lR RR ^ RRR RI^ iRRTl RqfaT ^ RTR f^RT Rim t; RI 

Or) fRRft fFRfRR RT RfRf^R ^FRt ^ RT^RR Rt 3RRRT fRTRT FflRT t, rfl R^R RTfRRTlft R?t ^ R^ft SlfRRRI 
RRFt '?t T ft I 

(5) ^(Wfi FR'fRfFRR tRRTl RTF ^ R[, RSTR RlfRRTRt, RTRRRT RI iR^R 3RT^RT RRT iRRTt RT RRR RT, 

fRTRt ^TfRRTft RI Ri4'RRt "4 FR 3TT^RI 4f RRI^PfR^ 3TRfR ^ RtrR, FTT^ £RI RT FRRF 3#( R RlftF RI 3T^RT RT FR^ RgR ^ 
fFTRt RlfRF R^TR cF FTR RTt ^Rl RRR RT FTTRT RRfR ^ fRT^R sfP: ^ fRRTR, FR RTRR 4 Wife IrtRI RTR, RH R^^T 
RR R^RI 5TTT Rf^ OT 'Wt R^^TT RTt RTeft t eft^R fRRFT 4 FR RTRF RT ^IR Rt RWeTcT ^fR iRF^ ^RT RRI RRIiT 3lf%cT 
RTt Rt I 

29. [qq!£ RRRt fF^RF,— 

(1) (i) RTTf RfRFTTft RT R,4Rill fRRTT ^R oRfFF R, f^RRTT R% RT Refl RtfReT f, fRRTF RI fRRTF Rft R^RRT 

Fff RTRTT I 

(ii) RFf 3TfRRTlft RT RRtRTtt, 37^4 RfF RT RFFt Reft ^ RtfRF TF^ fR %RT mfRF ^4 fRRTF F#‘ RRFT 
RT tRRTF RTt RfRRT Fff RT^TT : 

RT^ R^TR RTfRRFTt f RfR FRRiT RR R Ml RTF Rl RTTTT T? tR>, — 

(R>) ^RT fRRTF ^4 STfRRTTTt RT Rt4rt 4 3?k fRRTT ^ 3RR « R^ RTTT TRlR Mr ^ STRfa 3I^R t; 3^T 
(TR) 4RT Rr 4 ^ %R 3TR 3TTRTT # eft RF 44 3TfRRTTft RT +4RK1 RTT TRR (i) RHsfe (ii) 4 RRTfRfFf^F fRTRt 44 
Irrtf rf rrf rt Irrtf r4 t4rft rr4 4 T?2 4 WTT I 

(2) r4|4rT 34RRTr4RTRRfRT4,tRR4 RTTcTIr Tl^TFTRT^ oRf^ 4'fRRTF lR^iRT iRRW RRFT 

t, ^4t rf ^r f«r f4 tjrft 4rt i 

30. RTF RT 3TTRTTfRRT 3 r4r ^ 3TTRTT RT fRT# 3TfRcRl4 RT RTRRRt r 4 pKRdlO.—(1 ) 1%4t 44 34RRTT4 
RT Rt4rt 4 RTf, 144 FeTTRR RfR fRRTt Mr r4 rIrtRT ^ R^RTR 4 RtR RT fFR Rf 1441 OTRTlfRRT ^TTRF 4 3RRTT RT fFTRRE 
RT iFT^ iRTRT RTTcTT t, r1r TT^TR RTfRRKt W\ 4RT IfRRT fRRT RRT 4 4, RRTfTRiR, FTTRft fRTWt ^RT fFTR? RR4 R>t FlftTR 

4 ftt rnrm fr rt 44t ^TRfR ^ 4 rf 4t tt^tr RifRRmt 1 f4r r4, If^rr rt Fh4r htrIf rr^tt rt r4ft : 

mg ftt 3-trIr rF rtrf 14r4 Irtr r4 rttt RRp RT5R t, f4 Mfrr 46 4 rrtIrIfI^f ftIrf 1fr% rrt 4rf Irrt 

RTRFT ! 
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(2) TOT-faPn^H (1 ) 4 3T#T f44t 3jP^<*>l<) qT <*>4^$ 41 fen qqT 4tf TT^R 3R4 4cR sfa ^Trff 4 TOTRpSR 4 

3Ttqsffa 4m 4 H[H<4 41 Hp<lWn<HT 4 3T^R 44 faPl^q 41 4 T^RR f4qT alli^ll f4 T$\ 3Rfq 41 WTT 5*j4 41 

3Rfa 4 to 3 41 tor qT 41 mfa 4 to 4 : 

TOJ 4?R 44 *T# 4TOT 341 3T^T 44 qft 4# 3Tf4qq4 qT <*4^(1 41 — 

(1) 4*ft srqffer 4 4 tr 5sj4 to tostt tot t; 44 

(ii) an4# 4 fom tottt i qr wt rrtto skt ?4 Mq 4 fqgro qR# qT tot 4 Mn 41 toft 

qR^ 41 qw 4 to wr qrfaqqfi qq to tottot qR 4 tt $ f4 34 44 spjfro 3 ttto*t qq 44 q4‘ mqr to i 
ftrci4 qfRnroqTO totto M*? f4m to *tt i 

( 3 ) (m) -^fr^ grf^rqfTRt^ ch*4^i0 ct^t n^ ' sa^i -ztt faPr erq 39 ^f^f^g 1%^ TOqTTferqqm44mqfq34qt*T4 

tro; chKHi<ri 4ro tott t qr 44 toto qq f4?4q totrt to?ti t fTOr4 tof mfqqq4 qfl qq 4 qr 4 
4f?rq? 3T’N*^crr dKioflcTcl $ qr 4m 4 f®h4l qqqqqq 4 *Wf4cf $ qr 4q> 4 ’3qftjchi0 qi qr4qi4 &k( 3 f 4 
qTcfsqf 4 Pi4e*i 4 4qq 4 $, TF TOTO TOR RlfTORt qft TR iRT^TTO 44 4ft 3 TTtot 4 qi q>4qi4 TO 
37H3qR44; 

(Tsr) ^ qq^jfq qT to TOf4r 3 f 4 qrorror to^ 4 qr fro^q btotr m4 41 m4m 4 atfrollqcT 41 to 7ft 44 
4ft 44 3rfa4ro to faP-RH 39 41 41$ to TOj^q4f 44 1 

( 4 ) tot f44 srfftqqfl qi 41 ( 3 ) 4 3t^toi4 to^t %qT to i 4ft rr mr m 

4qfvq <kf¥* 41 toft to fro tot ^ 4ft arfftqrftl rt qr4qf4 4T 4qgqq rr fro tot % to ^4 ^4 4t 4qr 4 qro to 
fro tottt 1 

( 5 ) to 144t 344q»r4qT q>4qr4q>t4 sT^qftqfq^44Iro^qr4qror aryrfwfq tot4 

qr arpRTf^q* an4q 4 sttto to “34 4ttor fro ^r4 qr torr q^q f44t fqfq 4 stjtort 4 34 fro^ fro; TO 4 qror i, 
to fqfrqq 23 4 qror'q 4t qn^44 sf4 3R f^rfqqq 4 qqTO 414q tot srfaroft qr +4^i0 41, qqTfwfq, ^4 4 fro fr 
4r 3T^fUfd ttsrt qT tot 4 fqqTO 4 qt qftf^qfrrqf 4 st#t 4 3pqqr ^4 4 tottot ^r^qtoq Tfqr rptt tort i 

31 . to44 34t ^ttiR K|44f^qft4g.—4^34qro4qTTOfqT4qq4fqqTf44t <i^ fc f» 

qrofq 4 tot q4f 4 rt qr fqqr4 fqqnq, qroq^rro, fror qftq^ qr Itot 4^ qT f44t 3pq Trotq fqroq 4 tor 4 4 

fqqfqq qr4 ^t4tot i 

32 . »fln q 4ro4, Tfro4 3qf^ 4 4 q44q,—( 1 ) 4tf srffeTro^ 4 44fro fTOq 

3rf4^qq, 1947 4 srqfrofq TOfero to 4 t — 

(qr) 4qr 4 4^ q* 4 q ?ft4 4,4 arfaftqq 4 arqfrofq TOfero f44t torn 4r to qT 44 torr 44 4 
qft4q qq toft qr totoF q4f q4nr qT q4 to 4rt arqqr 3pqqT TOqar qrq 4 qT 3Tqrq^ tot 4 toto 
qiff 4m qT qfl to 4m 1 

( 73 ) 3rq*ft T^qr qmf qr 44 4144 3TR qRfqrft 4 4m qr4 4 qqfVq 144 7qq4 4 4qq 4, t44 3iqrR 4 
ftof qrr stt^r qn4 4m qr toto f44 qqro 4 ^4rm qtff q4m qr to? 4 44q 4 f44 fromr, 3rjf4T 
qT 34 toto#t4 tot 4f 4m 1 

( 2 ) f444^^4q444^q4,4444TqTTOTOqrT4TOTqRm^4m4mRmT43qiTOq4iqf f4qqq 

4 TOT TOR TO TO^4m TO TO 4^T qr4q4 44 3^TTO 43 qT TO TO qrpfTOT TO?TT i I 

( 3 ) q^ qr4qT4144 44 tor qq toft q4 4m qr to 74m f4^4 3t?q qT tororoq tott 4t q^m 4^ 
«ita«ni, TOT 41 TO^» fq44 TO# 4 TOR 44*j4 TO4, 4qr THRWT, RPTOfT, 3Tqqq 3^HU| 4 f4T 4 yftltfjF ^ I 

33. TOqq 4m.—(i) qrff 3rfTOq4 qr 4*»4qi(l, ftot qrfaqqfl 4 ^ sr^qtmr 4 from, f44t Frf4r, qfqlrT qr 
qrf4mr4 qnr totPto f44t irfq 4 tor 4 toft q4* 4m i 

(2) tot q^ 3T^4qq tot-’Wrr ( 1 ) 4 3t4r 14tt to 4 tot q4J 3rf4mr4 qr qr4qr4 4 ft toft ^ tor mro 
From qr tot totot stto 4m 414f4 qr f44t qqfmf 41 tofttot mflf q4m i 

34. 3rftrwT ft to to4to4 4 Toth 4 tot4to.—( i) qrtf 3T^Rq4 qi qRfmfp ^tto qTffermT4 41 ^4 msjft 4 
Ifrr, q»4 qrm4 qr 14mf srfMro qTm q#f qrrm qr 41^ qfroro toPtot r 4* q4m 3 tto 3r4 torh 4 qT t441 to arfamrtt 
qr qr4m4 4 torh 4 str^itt f441 tot qr totr 4 qm mff 4m: 

q4j ^T 3q-f^Pi^H qfl qrlf TOT Pi^RnPaq 41 44— 


3859 GUI 0—2 
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(1) FT toto to TTHH 4f FT f^ft 3EF STfFFTTTt FT FTtoft Fft FT WTTOT to 3TFET FT 

FT toft to oqRkl to "to toto TO Ft to F>t to Ft f, STTFtfFF TTTT^cT 3 Flto 3?tT toFFTftFI 

FTT FTt^ tolf TTcFITT TTMkI?; 3?tT 

(ii) STfWfftto FT FTtoftto to W FRT 3TTFffto TTTFFF tor Tto TTcFTR tot '44t<^fc1 I 

(2) (FI) tot^ toFTRt FT F^toft toft toFHTt FT Fltoft FT FT eft FTFSJ FF Tf FT 3TFcF$T T?F 3 FFIF FT FFTF 

tot fto4t ftoi TTTFHT TTFTfto to fto FFI to to f^T^ "-3c4Rd FT FHF F?t FFFT; 

(T3) totl? FT o fr>4F('fl ) ftorft T^O< ilia Fftt (F>4t STfF'frl'O FT to T-ftF>i< to ftm,fto4) F^FFctf 

FT iTR to to 37toiRt FT «b4-qi<l ^ ttof TTcFITT to I^TTJ to FIT FWF Wf ’FT^TTT I 

35. *fai«(*fl FJ7FT.—Flt^ 3Tfto»T^t FT FT^FRt, -to 4f <TT7F>t TtFT Tt tfWfFcT fFFFt Fft FTFcT ^T?to ftlcft tot «J<oto ^ 

toft FfTO FTftoTft FT FTtf <ltoldF> FT 3EF FTFTt FFTF F?t* soiqi^Il FT >s<n«=»i4 FIT FFTTT tof Fltof I 

36. 3Tf*TFTF.—Fft^ Slftolfl FT F>4 fi 4, F3R FlftoR) Fft ^ F^ft to fFFTF, toft FFTR to toft to?F to 3T3TTTF 
4 TTFZFlt FT FTStot Tt F^ tor ’SFlto FT 3EF TTFFt to to; FFF "4 FT FT^ FF to SrfFFTFf to to; FTF Fft* F^FT FT 3to TFTFITT 
tof F^FT FT 3FFFT 3T?to TFF Fft TTFF5 Fft Fto I 

37. FT^FT TTTFtoff FTT 4MFtF—F^ SffF+lft FT FFfFTTt,— 

(FT) toT $F to FcTRF tot^ ft W to to FTFFT toF, sftFfFFf FT 3TF TuFHJfT ^ TrTfF FrFFF F^tT toft 
iFfF FTT TT^FT WF Fto; 

("SJ) 3TFFt ^^t Ft ST^FvR ^ ^tTTF toft FTfFT tof, sffFfFFt FT 3EF TTTFftTFt’ ^ FFTF F Fft fTf FTF 

F>t TT*FFT TTTFFpft Ft Flto iFT toft *ft FRF FkW ^ fFRTFF F" tof, sftFfFFt FT TTTFftTFf fTTT 

toft FFFT ^ ^5TFTF F F^; 

(F) toft TT^fafFFT pJTTF FT toft FT^FT to, sftFfFFt, 3RT ^IHRj 4| F^ FFFPT Tt to to; 

(f) ft^ftft Fft tof ^ toft Ttorto tfr ft Tqtor Fft to i 

— fTT fFfF4H ^ FFtot ^ to “ TT I ^IhFi TFTF m ^ FTtj ^ WT FT Fto SltoF f to FFFT Fft, ^ 
tor FT fTT^ 3TFFT TJqil F>T TTFTcTt t FT F^TT F»t ^^nfci ft tot ^ l 

38. tor ffft^F.—Fit^ 3Tto>lft FT FFftot FTFfrFTT FT to to Fft Fto oft ftot TFt Ft FtF TcMt^F F>t Fitfe 
"4" 3TTFT ft I 

TtotoFT —te tom Ft toto ^ to “^JtF FTqteF” ^ 3fto ftot ^ ft 3r<f^ f tototo 
totoF ^ffto ^F ^ chinch oqq^K Ft t — 

(FT) totto TF?f to Ff^T; 

(■^T) to FTf Fft FTF FT 3to^* 

(F) to tto 

(F) to 3totfTTTTffcF ftolFT; FT 

(f-) 3TFftoF WtffFT, to^FT FT totoSFT to Fto ^ ^TFTF 1 

39. totof.—fTT 3T«FTF ^ ^'ii41 ftoto FT FfcTF^T FFTF ^fTH fto to to 3TfFFFft FT FTtoft off fF WlFFt 

Fft to fttft ft oft toarr, arFarFT ft fFftoFi toto fttft t ft oft to ^tf fttft t oft to ^ ftot ^ to btIfftttft t ft 

3T3tot ^ Mf 4f t FT oft ST^OTF to FTTcTT ^ 3TFFT FifTFR ^ toft 3RT FjrF FF tot t, tototo 4 ^ toft T^T 
FT 3toTFT fTtoFt FF tot ftFT, STF^ :— 

i. arftoto: 

(FT) T^t totori: 

(i) FftftoT F7TFT; 

(ii) TTFFt FFTF ^ tor tFFTto FTTFT FT TtoTT; 

(iii) FtototoRT; 

(iv) to an ft arrto to ^ttt tor to ^ toft TFjpf Fto tor ft ftf fit ^Ftotot ft to ^ 

TFTFt ^ FTJcft oft ^rto to to«F t; 

(v) Ttoft fftf to to Ft to ^ artorar Fit artor ^ to Tm towr to ftoFT ffr fft fzht i 
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("®0 wfercr: 

(i) j^39^^-»m(l)^^i 

^ trHT ^FPT ^FRH JQ 3k k 3?k Pl^lT "RIFF fHHcK ROT F3> 3Tqt 1% 33T 3Tfa3>|<) "^ft 33?t 
3>t STarf^T ^ ^tTH 4MlfSkl 3k3T 3T 3Ff 3#tT 33T ^ OTfa 3>t RHlfkl RT 3ikt 33 "FSFafr 

kFR 3ft RT3t «jfc4 3ft *^Pld 3Rft 33 TO3 FtRT 3T Rlftf FtRT; 

(ii) fft*RcR ^F 3T RF k 3R*t; 


(iii) 3iPiqi4 ^qiPi^fri; 

(iv) k3T k FFPTT 'STHT *ft RT3t RrI'sH ^ pK^dl RFf 

( v) kt «ihi**ki: RI3t tRRt3Ff 3> f^ Pk?fai Fkft I 

fMbdlcMUT —FR farfRRR ^ yq^iT ^ fcTR, fftHfaHsld 3ift* ¥IiFki 3 ft 3ftfe k rf¥ 3?®^ :— 

(i) f3R?t 3?fR33k 3ft, FTT RF 3ft f^fad ^ pHNI j^R, 3ft "3Rft RR^R fOT! f, f3Hfjft3 'RTt^r cr TRT Rk$R TFftft 3RF 
k FTT3ft 3iuv><rKll 3t 33RR FRdft TT3> FT 3TfR3T kcH<jfc 3ft k333; 

(ii) FFraktR rtt 3rrft3ft 31 ^ 4^41 3f stirr t tt fftRft 3ifR43Tt 3 >ttrr 4chmtr k sadf) FSffiktR rt ^ch^Rsri 3ft 

0°bii; 

(iii) f3Rft 3rf«RFRt 33 FTT TE3FT ftF RF ^ TRTRTRR 33f©RRR R ^31 FT RkRfft 3 3R3T, faRRft 3F f33K 

q><A ^ RTF Ft u<*>ni f^5 <3<ich fctR d-H^ RT [q-qu. 3Rft 3f m*31<^ 3F RT3T 3T3T ^; 

(iv) y)-q(ci 3f PriR q>ftiwq 3fftF3 3> ' t JTT 3 Ftft RT 31 jVimPid* «w4qif$qY 3> cifqn TFft «fi’R’ u it 3f fety, t4>>lt 

3rrf^»Rt wl— f iRi ^ 4 < +»'il RT T^TpTcT 

(v) TWcU ^^IT^TR FWH %Tit 31^4)1(1 ^T W 3TT*IR ^ P^^RU| ^ ^ 5TT^m ^ 

3ttto 3mraf%^ 37T«mf ^ z^m ite rt ^ ^ 3Rp^RT frt, Ihhch ri ^ rt yfd^n ; 

(vi) x rfr4t^T 3T5rf«T ^ ^kH RT 3TF "4’ %Rt 3 RJ -qj c^ xr fert 3TfR^lft ^T, 

3^«b) Pi^lqo ^ fdq , RT fwtt 51«RT ^4) HlYqt^TT ^?t ^rilRdci «h<*^ qf^ 3Ti4^li 4? 3^^l< RT "RF RT 

yfaekfH; 

(vii) mIciPi^IYw ^R Rh^l 3Tf^q)[(l ^T 3^4) ^T ^ibd k HTaq^d; 

(viii) STftRTRt^t,— 

(3F)) fq>4t «lq<^i RT ^RR ^ 3?4kl 'k 3TR«n k' 1d^«Ki 3 TRTr ^>t a?, fq^4i "3^ 

fkj^RT fq»qi T TRT RT <4^4 ^ d^qi) fd^iqq ^ Piq^Fft ^ 3i^i<; 

(^3) f^RTt Rf^FT RT 3RR ^ 3?R^T Pl^fd3 ; l^FTt Rf^FT RT 3RR ^ ^ 3TJRR; 

(^T) t9d41 ^ RFT ^ ^T ^f, ^qi 3^t <-hiRci ; 

RT^ rqR^H 39 ^^3-fRtwr (1) (^) RF (i)^ ^ (v)k‘^iFqPlR^ VIlFRiyi Tr^'yTfR^Tft 

FRT 33 ciq> arT^RtfaF 3Ft 3^ qii( J i) 33> arfR^TRt 3rt HriRsiri k Pi^FciRaa ^jqqi 3Ft ^ ’^TRTt,— 

(i) "33 3TTRRt ^t FRT 3713R ^R 3R4 "333 ^uR<iqT 3> 3Tft|<lM u l 3TT "5R3T3 f3RR %; 

(ii) <s^ <^qqi 3>t TJlfRT 3>t 3Rk3 15 fc*l 3>t 3?3fk ^ 4tcR HriHsict k yfd<^T 33 3>^T3 rlqK 3R^ ^ 
^fqq^qq 3T3RT ^31 3i|k 3rf^q,(<t gKi m^jci yfa<^3 3^T3, qR\ 3»Yf Ft, "31 ^331^ W3Tr[ [qqi< 
f3RTT qi^ll : 

3RJ 3F f%3RR fqRR^ ^IffRl^Y R ^ fa# Wk3 ^ 3TkRkPT 33 33^ 33<?T R^RT 3Tf33nTt FT3 frlfad 
k* F^di^ikd f^Rlt 3TI^?Tklqiq,3Ft fq>qi qm,Mi 3lk (cifisid "k* 3TRt3 3T 3TPCtkt 35^ fq<fqd f33r fqdi 3^; 
3Tf33TRt 3Tf ^ f33T 3lk TR 3T3 ^ f3^ t33T % 3R^ RTR 3TRjR 3T 3TRt3f 33 "33? ^ftT T33 3ft yf^R^T 
33 ^Pw^qq 313RT TF, ^RI 3Tt^ 3TT^I RTfRT 3Ff 13RTT 33^3 : 

RTF 3F 37k 1% 3ftf W3 3Ft 3^t 3T3nft, 3tF,— 

(i) 3fF ^ HIHcdt k 3iFT3TC Rlfqcl Ft ^FTFT t, 33 F3TF "31^ 3T RF^jft 33 FF 3TfRTtf33 3R3 33 3TTCT3 

3Ft‘t; 3fk 

(ii) ^ 3TTR33ft 3F5t 33^3 RFT-Sft TJ33T ^llft 3ft f faRR 35FT3R afk cRT FF 3ft 1^33T Ft 3^ F f3R33 
3F 37FT3R ^ feP?[ FT3t Ft R3> J 1I; dfk 
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(iii) 3TfacFlt 4 4 iK u I ^RTT3Tl 4> 'Sldiq 4 4> ^4 ^ T ^9I 4 ^dlq>K Rl*H ^ ! 

2 <*>4^0: 


(^) fet jfiilVn-Hi’: 

(i) nfcfel; 

(ii) fa<?«6i Hfdq^jM [d L Hp , i < r 3Tf4fcif<3d «h<*u; 

(iii) *5% HIH 4 sfemr ^4 3feV ^ fetr fe'W'fe <W> 7T9RT; 

(TSI) pp§n TTTfferi : 

(i) 

(ii) W W 4 3HP*J4V ^4 3fel 4 fe («|feri ) 44 TEFJT; 

(iii) P**Vfa *f 4 yFTHfef; 

(iv) nW +4^iRcjy 3 rfecR Vchhh m -q|% mi i 4 4 ^4 4t afer <rer 3 r4 

PdH<K 3I3R 33? 433 34 ' e T2m; 

(v) 43T 4 scw\ ^TFTI *m\ fejpjR 3> ffe f-Rtfal 3l4 "Wnt; 

(vi) 9<^P<1 : 

fe TOT ferfet STCT Mwi 39 4 3n-f4feR (2) 4 ^ (^f) 34 ^ (i) 4 ^ (vi) 4* 
n^llfafaR^ ^<5^ Wfferi 33 33? ^rfMpMd 3l4 34 3f3 33?— 

(i) 3TT^T RSR fenfet OT fefe 4 3T3TSfe 3 W 3?4 fe 33^ STfel, feffe 4 3TRfa (fefe) 
34 fefer r^> m, fa-ii aA? ^4 ^k 1 34fe* fail 44 ^nfa ffe fen niRd 3?t fen i 

(ii) ^4 faifoid 4 sTRta (37144) 3 ?t 33*44 sfk*3334 yfnwr 3fe 3 ?t ^Rki^ki srfr n?4 3R 
fen ^rmr ih 

fej 3!> 44 fe 34f 3T3 3 >t 4 34 3iiq*qq>di 3Ff 444, 3fe— 

(i) 3>q*lK fe i fe ^ Rife 4t 4t ^TTcTT t 3T 4t 44? 3TT 3TO fe 3T 3?T ^ 

34V4 fad 3?W 3?T 3?Tt; 

(ii) 43? 4 q>4-qi<1 34 3n*<n 33fe *3331 fe) 341 fer4 34 3?3T3R 44 3*r 34 *j33T 4 t, 

feren ^ 44 4 >^wk ^ ffe ^f 4 4t '^fen; 44 

(iii) c b4qi4 4^j4fe■3Fim^34 tj^rt^ 4fe^^44i4fefen 1 1 

40. yfejr ^t arfenrr.—wi wfen4 ot fafa^H 39 ^4 3t4^t4! ^t srferM fen ^t Tfen— 

(^■) ^ ^3 3M fal^^h 3^r^R -qR 3Tfel4 ^T 4>4^l4 ^ WfeT STfefe ^4 '31?41, ^TFn^FT ^T 4^T ^RRT^ 
4 wfe ^5T fen ipn t; ^ 

(^) 34V^kI ^ 4j4-di(l ^4 3TRnfe>'3n4n ^ -sn^nr 3T t4s4W dg<i4i t ftt %; 

(T) ^T 3TfVfet ^1 fefet T WUl 

('*?) w fe4 srt 4 srfVfet ^rr +4^i(l ^4 ^fe 4 ^hi 43t 3tot«2t w t; ^ 

(^) ^feycKi 3 ^ 4 fafen 39 ^4 3t#t ferfe ^rfen ^tt w ttt^ 4 : 

fafaqn 39 ^4 3T45TT34' ?r crer 3?feR3 fef fen 3T ■*fen ^ 4^n ^t 4 ^ wnf n4 feffe 3 ^ 

4 344faiRad fe 4r^ 4l fTO 3R^cT fe’ fer ^t 4 t* 1 

41. feer ^vr 4 fe vi fan "gn y^rrafer.—wfarfet, fefer 4 wn^T rt few srfe ^rt pHHfdRsid y 4 

i^nfeR Tfen— 


(i) 


(ii) 


3feFi4 y4 ^n 4, ^ti fe 344^14, # 3R 3rfei4 4 3^d< 4 crrh 4 i?, fefe fe^ 4 <h i 4ci i Pgm‘ 3 tr4 
y4 ^n4 f; 


^4fet y4 w 4, few? 39 ^ 37#t m n=n4 ^ fe 3?fw4 : 

n>r ^fem, fefe 3pn4d 
nr 37m: "m ®i4^ tnW 4yyr 4) 3 tt 3Tf4nn4 m q>4qi(l 4 
f 3 tr 4 y 4 n^ t, 4 t t 1 


4 3rfen4, ^4 fem 3 rt 4wt34 4 
3^ck 
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42, w hi^ 33[#.—R PqPt<# 4 tTO7Tt TOc# F^ R 4t # 1to4T ''4RT 4 #R“f*R # # ^ 34## TO RT 
34## 3TTO7T R to4t# 4fR TOR 4 3TcT?fef # sfrt ^T #4 # f#£ 3I^IITHI<*H> +T#|R?TO 37# TOt TO# t 3# 33GTST 

#RF3Rri? fro tip# # tt# srk mRR«iR#‘ # 4 to# ^ stf## afR *441(1 #4 # tor wi ### r Ft f# 

TOf# cfr 3T*TO$T RF ft# 4 *#M 1 # 3rf## # TOTOT 101 ###, ## 3Tf## 3# ch4q!71 ^Nf # TOTOT W? 
Tjrft^FTrff FTTO 3#R 4# ^ f#4 3TTT# 4 «lHl*^J TOR # TORI I 


43. 3TTOTTO.—R Rlftq4f 4 ft# TO TO # R 4t PiWftnRaa 3W7 TO TRFft TO TOF 3Tf#r«R fTOTO 

TOT i % 3Tf## "41 * t 4to(I TO 37T3RT TOT #4 TOT TO 3T# :— 

(TO) TO ^ 344TOTOT fTOTO TOT t % ft# 3?f## TO *4 to 4 # TO 37TRlftTO 3TT#TO t‘ TO "3# 
37PRTf#F TOFTTOT TOT F-[TOI TO# fTOTO i TO 44 &*## TOT R$TO 3## $ 4t # # 34## TO *4-4l(T # 
1? TO TO* 3TGT$T # TO 4 34#T#f TOT 3##H # gRj TjftTO^RTO TOR 4 # ftRT TO TTTOcTT t TO 3Tf#T# 
TOT STATOR 3f'# u l w^<) "^TT 4)*sRl 7Tc#(TT -St# 1 ! TO 44 37R *4lfM*[(l # 4# TO TT^ft ftRTTOT 3TETO^T g|<| 
3^4ki fTOTO to; 


( 33 ) TOft 3 r#to # R4l4 to ftrror to# ^ wro wT^ttotT 3tt to tot^th i?t ^ucit t % 3rRrrot '^t ^n#Rt 
^ ^5 st^totot^ 4>i4cii^ mv ^tt to tjsw^i to^t t to 3tto*t Mi ~&&i ttcTtot stt^ft 

■4T 3p?T y(f4«PRl #, # 3T^T^T SRI TITO-TOR PT f3T t4f4rT fqPiR-qa fTOT TO, 4««h1 TO TOT? cY4 ^ fTO 

f^ TO 3fMTO 3lfTORt ^TT <t>4^l0 ^ 1TO5 ^T^TRBTcTO TOfTOft STR^T # TOF ^li^M., ^ <H=hMl; 


(tT) tfik, ^^TTtoflT, 41^14 <H4ehm 3 TFTTtj -q\ 3T^T ^Tf^TTOt # ^^11^ P3 RlTO ^ M^-cHc^TTTO 'SnRTTOF # 
TO TRT ^ tjWRftl ch4^l<l fq<>»5 ^^ll^MirHch TO^^T^t 3TRtf off) 1 Tjfj 'RTOlt ^“ciF ^*T I^RimhT ^ 334^ '5TP^, 
f^TO^T 37T^TO ' 2 TT fTOt 3R4 ^ o^Rki #, TO^tcTT 3TTTOT ^KT T33 TO ^ fTO TOf^fe: 

fTOT TO, ^fT ^TT TOnt; 


(R) f^RPThr 'TO 3TT^TO ^TT TTcRFkTT 3TT#P ^RT TOf^fTO 3T^T oqfc^i Rf^R R[fTORT TO 3TOt iTO^ 

3RgcT TOHT I 

(^■) 3T[RlTOfl, ^rt fTPt^ 3Tc#cH 3URPT TO RTOF ^ iTO 3TOfTO ^TT TO, RTOf^flT STRIP RT 

toM # f^fro fror to; ^ fro ^TO sjR t^fwr ^ 3 trT=t f^froT 39 to 3?«# vnfw ^ toRto sTf^Rtfror # 

’STIR I 


(R) TfSR toRTTOTTF, ^TO'M RcT^cTT STPlW TOT <Hdl6 TO fTOTOl TOTO TO TOTO^ ^3<T STf^TTtfTOT TOtTO I 
w^trorro : faifroR TO 3T4 Ttot ^ Iro; front 3?faTOTfT to to4^k1 tot w stttot tot ^t4t ir rrto tottt to wrr 
RTTO^ 3TMTOT, 1988 (1988 TOT 49) # TO 13, TO 14, TO 15 sfR TO 16 4f TOMIHR'HflTOI STNTlfTO '^4NK TOT TOR TORT 
i? TO TO 3T^fTOT TOfFTOT TO 1TOR TO ¥TO ft% ^ TOT4 TORT t TO 3f^f4fl TO TO ^ TO R«T 3TOt ^iRw4l TOT TOTTO TORT 1? TO 

siroft ^TfrorTO’ tot trRt tor ^ fRR r?tt f i 


44. f^rfVTO <*4 ci*ii< 41 TOt - fc(Ri4irnn TOT% TOT —^T IqPi^nY 3TRfa iTOffl ^ 3R#4F “ft iTOR to!^ 

3TfqTOTft TO TOtfTORt, 3TSRT TORTTORt TOt ^ STJRfh TO fTOTT iTORt ItoRtTO oqqtilTO TOT RlTOfTOT ^RT TOtTO I 

45. RcURt^PtT ^ TO^TT^3T^TORRTrqTO TORJcTTRN.—( 1) TOTf RR StR^TORT TO to 4TO3T ; TO TOTOTO3 TOt 3TRTR ^ 
33ITO3 TO RTTOTOTT^Rt "t 1 3lk TOT 34R4cff^(fl toT 3TT^ TOR TOT cYcTT ST^TTTOTTRTTO TOFtTOfFTOf TOT^ 7# 3iTT TO# [4^4 3# 
TOT TO 3 tRrt 3#7T TOR TOT4 TO f4f?TTO TO#R TO iTOR 3 tR?^#1T # 3TRJ TO TOTOH 4F '^TO 4 RTR^TT WQTO I 

(2) "4r stRttotR to to4to 4 # fRFroTTTOT srRnqRiai # ai<l'<3 ^ tototj toT 3rRt ^ Rttr fro4t rTtot R#f 
to4 tot tor rfT fTto i 


(3) Rr toRttorttoto4tort, 
rto fro^ 3t^tottott?rto torFtoft tot rtor toc^t^R tort "rr ttto ' 
TOfR #t tot Irto toto, rf 4to 4 TO I 


r 3tr4 tot M i, stRrIRto to! to4t§ to 4to 4 #t* 
TT TOTTR #Y TO TOcff 34t TO# TTRR 4 3ff?TR 3TT# 


(4) Rttt stRttotRto to4to4, Itot# fro^: 3 t^tttttotototofRt# str4to!# t, 3rf ?#%tot TOte tototor;to^ 
4ror sftvTO toR TOR RFY TO# 3# TOT## ij4 fF4 3Rt TOT To sffrPT 3#TO TO# # rJTO 3 tRr# t#TO RtRt (4H#P) 4 
3T# RPT TO 3Tf#FT TO f#PT #41 3TR 4qiPl^Rl TOT# 4T TRRT TOT FTOTOT #f F# I 

TTOTORRIJT ; TOT MtoFT TO TO## # 1# MhiRiTOTT 3# TORB TO ^idii #7 TTTTOR 4qiRl^(rl TOT#, ST^RTRTTOTO 
TOT## ^JTT F# 3# TT8RT TORTTOl4 TOTT 34# 3#RT TO# F# TTTO 4TOT TO TTTOTO 3# TOT# TOT Pi 41 ’TOT TT^RT TORTTOT4 TO 
3ff# 3TT# TO 3T^TTR fTOTO TORT I 
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46. fdci®H,—R&H 3nf*R?Rt gKl Pt)4l 3Tfqq>iO RT 4* 4^11^ Fp Picifnci [4)41 ^TT •H c b < ll 3?4 0,4 Pi cl 4 i Fp 31Ff4 4 

■fm 37fwft -qi 4)4 ^i( 1 RnPciRsid fom **4 ff 4nr, :— 

(1) Ph41 3Tf^l4)l<1 FTT F^TT 4 :— 

(37) tjr4<R— 

(i) Pi Cl HI 4 RF^ (fH HW 4 ^1N Fp y^Pd FT PfFR PhR Pldl FR TJcT 4 cH FF Pl$4 41 
3Tpi4)i4, Pi 014*1 fP aulo 4 ^P ai(l<9 fP sffrt fr tft «u,— 

(ii) Wlc^cff 3Rrf44%l* — 

(FT) RFT RR 4f FRT PTFlPfa <?4 R7 Fp FTRp t TO 3P4 ff 4 4 FR ^cT %F FF l/ 2 RFT 41 
3?ft|«hl0 Pn?T3R FfP dl4<sl 4 ^4 fll{Usl Fp FlU?< u l 4>< TFT ®TT; 

(J3) mi WF fFRft FTFR 37fMchfU1 £RT Fp t FFT 3 Rt4 #T RR 4 14^ ^ 4?R FF ^FT 

pTFT^ 3?R fPcPR FP 4 f 3Rfa 4 ^ TO 4 (V 2 ); 

(3F) r4— 

ffafSR Fp 3TFf4 F) 1^, Ffc FF^ 4, faPW r 4 4 [4qiq, H5 J !I^ RtTT 3?R 3RT RRf Fp TpFHT 
[qpi4H 46 4’3R-fqPiFH (i) F> ois (FT) Fp RF (i) 3pT (ii) "4 F^JT-PiPiP^ qdiM.RF Odd 4 3TRIR, 
FffaH f 4 FT FT 4 wf Fp cTT^FP* FT Fp ^UrDi 

(2) FtfFRt : 

(37) TJcT FcR— 

(i) PidHi 4 FF4 4 f RTR 4 FfR Fp M'JjPi FT PqRK f4^ fFFT 3R TjcT 4cR FF FF> fP?Tf 4 3R 
f>4fk1 fP Prefer fP onto 4tj4fP FKte fP facr tft «tt; 

(ii) RRTc^ctT 3TFfa 4 fRTT : 

(FT) ^f?T FfR 4 f> OT fFRFpR 4 t FT Fp Wd! t FFT "37T ^JeT 4oR 3fl«n ( Vi) 4t =h4qi<l ^ 
Pld'sH ^4 cTrte 4 dlploi ^4 ^ TFT «7T; 

(^) r°ft ^4 TH 4cR, ^ 14 ri44t 4 Pqciq trPr ri PrP y Pi Pi 14 

(^iPrPrfW) ^ RRRT #n t; 

(R) ^3^1 P+j-hI ^!6<1 344^vRT ^RT Writ "t 3lk 344^)1^ ^RpRTTt ^ 3444f5fcT rf! 

^r4 4t Prwf rt m^cii 14t P4 344^1 44^ TnfRT 4 w rrt ^ r^pi rt 

PidHH ^ rr ^4 ^ r 4 4 4141 M^qiqqdT Ff, 3lk ^r 4 14cr +4-4k1 
«PiPif4 ( mPiPiPrI) 4 ^K'M 44 4t ^vtt 4, ^ 4?Ff 44 r fPtti 

(3TT) r4 — 

Pleiad ^4 T j4 3tqI4 4" P*i<^ fq^lq r 4 f4qiq, ql\ <4^4, h4ii^ RtTT sf4 3TR Rtfl ^4 4 j i u mi fqPi^H 
46 43r-P4wt (2) (^) <4^ (i) 3?4 (ii) 4 PrerI 4 w-Pir*iR^ 4 ?h rt 

qcinid ^313] cn4qiR4T 4 Wl WT ^ RP^4f "'R 4t ^ii^tl : 

RT^ 3TpRTr4 '^T «t)4qi4 cR 7RT 'jflqd Piqls r4 ^TT ^RR W<T ^r4 ^>T F^R *t 4 FPlT TR) ^F 
"R qid 4PRTT 'bOfll 4 Pi> "^F P+»4l 3RT pRTRR, DK1K, ^Prt "Rf 4 FFt eFTT 4 : 

RT^ ^ ' 3 ^ ^ Pleiad "4 3Rf4 4 3TpRF4 ^TT «t>4qi0, 3FRt 3TpRf4cF R>t 3TTJ W<\ ^n4 

4 «hK u i 4qiPi^vt 4 ;3 IRI ^ 4 F^Rp ^qiPi^Pii "4 ni0i3 4 f 4 4tq-i pRfF ’RrH 4^tT t^TT 

'^tfy.di I 

47. 4iq-1 Piql? ^p4 4 q4jci\—14r4t BTf’RRt ~Q1 RRp^Tp ^ 4^f "41 qH PtRF iR 4 7?4t 3iPiqi4 ^4pR] 3TR 
FR1RP; 3RpT^T w*] 44 344ft 4, RfF 3?[$ Rp 7T4t tRTRf Rp R^cP Rp mjjf\ I 

48. pRpSR 3raf4 3pT FTO f^TRf RF pRcCRr.—(1) 'R^RT RTpRiTfl, RfeT 3 #t4Pr RTR WJ, RF Pt^?T ^ 

tiqldi 1% =mi srfsRFp ^^HfRt 41 'ailqd Pf4f r4 3 P 7 3R wRctP^ql 4,4 44 Pioi«r 4 P*r ri 3R 4 Iciy, 14 r4 

m Picih*ii4Pt «n, 4N ^t 34r rff 1%rit 3#r ■qf^ r^tr rtPrfP f^t4 3rt«f f^Prf^R ^rctt t ft Prt 3tt^t rtPf 
d?l Pbqi qi^n PnR°hi RRR 3Tf4F)l4 RT F)4FRt 41 44 41qd Piql? R4 F5T yPi^N FRp 4^ RT®7 Fp i 
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[TO III-^Sng 4] 

(2) ^t, 'wfoWTfl 4>4sn(l fefe TOT‘fr, ifo URt 1<£W1 *TT lift fen TOT t "W^ 

tr fenf vi ararf^ *n ^ wror w? Tnfrorft ^ fe?T fe, ^ w fet wit i 

49. M4)n *st aifef?nr,—( 1 ) ^ aifenft v\ ^4-qifl in fsrfwff ^ ar^ffa mftn feft arfe nt fes ^ arfe 
^ rnfar nrfrsr ^ 45 fe nft ar^rffer ^ ife fero 50 4 nfwfan atfta srfeRt nrT anfe nrr Tfen ( 

(2) stfm TJTfeTff arfeHTI: STflPf UTIrT nft -cTT^ ^ W RRT afel ^ 4fe 3Tfe ttWW fe*Tl sfa 
3fefT mftl ^T I 

50. srttH Ulfa«b(A.— ^\i spft^f ftHfaftSd ^ TOST nft ^li^Fl,— 

(i) vt£, TO arcnST W? yTfa^lft i; ark 

(ii) aTTO, TO ^ti TO aTfenfl Wf HlflH l fl t I 

51. 3J*fe T9»t 3?it$mt_yfer anfta 4f fanfafed artsnatf nn Wf fen wn, ar^ ;— 

(i) m feror to 4* tot fw afa TOffer tot 3 TOn nrt TO?Tt affc amrtfeT fenr 3ifc arfem 
V I ^^K 3 -g^T iWt; 

(ii) TOt vm afa ^cM afdftvd #ft few 3TTcT^ fen t afa m am arm 4 ■gpf itnt; 

(iii) 1 r 4 onTwn 3T^aW faFiff«*ifen *w<mi; 

(iv) w feror nit ^jfenn TO it TOtfe ntff nft TO 7 ^ i 

w*ro-s 
fer aftr «r* 

52. nr*r uXw aftr itft,—m fefef nt mrof ^ 3?«ffa ti?T *fe altr *rft, feft arfrortt m 4>4 ^i(I 

n>t it *t ^ itrr ^ #t afk yr^r to ^ arffe TOffe^r ^ ^?r to ^ ‘^Tth ^ ^ to?t ^ i 

53 . TOfer3^ wsr^R—'felt arfe^in^fet^TO w<TF^^fea^ *RTf^nft^T^n* 

TOTRT irt TO7TT : 

T TT^ VfK ^ 3TfeRt ^Tl qi^iO, ^ ^T ^ H^-oya VX feT TOT t ^ affeTRt V\ 4i4^k 1 ^ ^cB 3^ ^ 
-^t aid <a 3 'HTOT tt : 

■nr^ ^ a?k % vfc ^ arfen^t ^n ?nfet gpg ^rr 4 it m?ft ^ ^<b 3^t ^ ^Rt^i ^ tfttot 

it TOTt fefe ijfg it^ft £ i 

54. frtHqftS. —feft ^HH R 4f ' 4rf^fo ; ^ ^ WT ^R~^T ^t Uc^T 3fer g^t lt^ VI 

ift^gn iWt, ^ T^ft afer ■qffen ^ft, whiih ^»t ^n toja it: 

t r^ ^rtf arftcwfl ^ ^r4fet to ^ fe, fent* amT $, jq 4’ ^ft iTfhsr ^Ft «ro fe feT, ^rt ^cH^fe 

fer i 

WTO -6 

3frr TOTTO ^»T TOT 

55. TJS^t "% M«?)!<.—>TT fefef ^ ^ 3T«Tfe, ^ 3Tfe>rtt ^T 4)4^Ttt ffefefe TOR ^ft Sf^T ^ 

fe^TOltm, 3T«7f^ :— 

(^r) an^jfferf^t 
(fe fefefeiR 
(R) ^RRt^t^t 

(R) 3TOT^K u I 

(i 7 ) feK 3rofe4> aftr fet^ ^zt 
(■^) 3Rjfni^t, a?TT 
(^) ftqro 3TTORT 

56. ^t Tfqjr ^ 7 % ^ fe; yrferrft.—w? rnfafet ^n w srt ^rf^cr 3^n vfmnf\ 

fern 55 4 ^fafevi fW tor *t R^(t ^ *ferr i 
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57. 4 imx -qr % farft &\Utb\( \ 'xfcnft nfr tott ^rr% ( i ) ^4 srfroR 

^ <p»m 4 *f4* f«F*7T *$, ^4 *tai ^4 'Xc t n9? < 4^>of 4 4 TT^f 5 ? fclfdfl "4 37J^?T ski P*>4 

TOTT tf^4 ^T TRT^T *71 RfTOTOT ^T Fl4*TT I 

(2) ^4t4fer4*n^ tft 4tar7m4,Wfinfowfitoft ^tott774*tt 4t 4fa>4 3^4 

UTO ^4 RT ^4 *7T : 

WTJ 'Sffe 37fa«w^l *7T q>*fqiO ^omcriM "4 4 cit ^F 37*4 3^fc 37*4 4 TTF-Fft £TCT cil<4 4 fci<< 

TO4 5RT vJH'in ql^ilq'tJ szRjf 4t TKF 14 r ^4 4 f^TR TO ^Wt I 

58. 4 TOTT 374 RT 444 ^>T ^ *4^l<) 4 Tf?4 ^ 4, TO TO *774 

37TOT 4tf 37^1 R *sn4 f4*fl TO 4, TOt T*7R *7T ^4 *R TOTT STO^IT TO! TO ^4 ^TT *f4 4 *£$ folTT *JT l 

59. Pl4ni4H 3lfa#>l4 T7T 4>4«1l0 4 f4lj ^ 37^pfa ^ff.—144 44 37fTOT7t *7T <*>4qKl 4t 4^ ^^4 

Tftg *nff *ft wft 41 p^to4h $ i 

60. —(1) 4^f 3*fWifl ^^>4^1(1 T^ ^ ^44*j4 ’jfttfftewTRT 12 41 3TOfVM6* 

: 

TOJ TO 77TO 4 WftF 4 3#W 41 37W>ftTO TJ^4 41 UT TORft 4 : 

toj to 4k 14 44t ^4 4 to toto *r4 M 3?k Tto4* ^ 44t 4% 4 4tei -gm^n % ^ 4 

TORWf^4 37f4sFFt^TR 1 

(2) f%4t 37f^FT4 ^ ^rNt 4 ^>t '3R^) > 4^1 4 3I8RT ^#57 ^ ^ ^ 31?^) RTR ^ "3^4 RFT ^ Vf> ^ ^ 

4 ' tim^M l fi re 3PIR TT 3R^T ^4 I 

(3) W f^4t 37fQ^^4^44f^^gT^4?H4?RT^t , Ht ^ 3Rj4 ^ 4 41^4 

^4 ^4 st4 ^t 44 4 ^fti 

(^0 f44t ^rNt 4 4 4«r4 4144 4457 ^ 4 , sri ^ 37T^fFR> ^4 4t 4 ?h rt 

41m(l 4t "^4 4 444ciw r^kTT $i ^ 4rt 4 ^ "^4 fqPi^^-62 4 4 Ni4 ^4 

^4 44tt 34’ cp 3iRiR=ki 441 

(4) ^<4 , (3 ) 4 75TS (W) -% 3T#T - q i q i ^4 4 fwi 3 4 1 <»fVHcb t$<4 ,faff^R 64 

4 37#r 4 t 4^ 37i^fU^> ^4 fqRiqn 65 4 s?4fa 3Rjf% ^4 4 fafro 66 4 3 t 44 ^4 4 f4w %4t 3pr tot 

"4 ’^t 4 TTT*7 4sjr ^»t ^ "TOft tl 

61. ftrytRiftRRrr ^4.— (l) s44^t4 ^>4^ 1 ( 1 t^ 4RT4^4iityT4frTRT^>fyr4fro?444^r 
Wt^fV^TT ^4 ^T 'TRT TPTT : 

<TR^t 4 ^t rt toi rt 4^r 4 ^titf r44 ^ f4 4 ^ fomfr<bR ^4 ^fT <4 ^mpft i 

(2) 37ffer^i4 ^ ^>4 ^t 4 4 wi 3^4 srci 345 rt ^4^tRtot ^4 44^lR<^4^tTOTT4^w4t 

MqiRrenr ^4 ^tt rt? FfRT i 

(3) !^4®nR<«hK RT 'TOT 3iR<«hKl 4>4 ^i(I U34 ^>t 37^f4 4 tj 4 HRHfflM^I ^4 ^ 6<t>4K 4^ i 

(4) 31 %F^T, 1989 TO TfafacT 180 f^ ^ 37^ 4 fW^lf^RFR ^4 3ffc 1 ^7^4, 1990 4 240 f^T 4 
3 t4to «4 fq^«iifti<hK Tg^4 4f^7T «4 "^n to 4 ^ i 

(5) f^F# 37fTOT4 ^ «t>4qi^ ^TTT RKl^ifq^K ^4 4 faR 311^4 "3T7 dl(l<3 4 TO T7TT7 ^ "SR^T ^4 ^11(4 14TO) 

^4 ^4 3t4wt ^ i 

(6) ^F 3fl<)^*1 Rltf4 ^-fwr (5) 3 t4w ^T THH1VH FRTT $ 37^ f&tft WW*] ^ TOTJ tTO TOT f^TT ^T 

TT^FT t: 

^ vm 3nfw4 to«ih 4 ^im ^ ^ sftw tw 4 4 spt 4 3rtw *4 fst 

tt«4tt I 

62. 4h7i4T4^^34T37fW^4tqT4^^^.—(l) ^4^7arf^Tfr^ tt^F r»4^r4-^riTt ^tt 

^4 3Tftnr 4 fMf^wi ^4 4 ff 'tfi 4 torff 4 3^4^ ^4^sr t 4 ^ra*4 3ftr ^n i 4 31 * 1*7 f^r 4 'sr4t tir 4 t 

(2) (^0 FR ^ 4m 4 TeTO ^ RTR ^ 5/2 FT 4 TOT ^4 734 4 Fl4 FT^I ^HRTT f^4 

^ to ^4fsr "^4 fro4 f^RTi to ^ *4 4hi( 1 ^4 *n P8fR*»oHi ^4 4 ^tt i 




[TO III—73TO 4] 


TO? TO TRTTO : 3777TTO7U| 


17 


(tst) 4to4 tj?4 to fafacHi ^4, f4rr4 3?fa«w(l to 4>4toA ^if^ri 44 tort i to 4ro 4 cTOtt-to^tort 
4 term, ^euRcjfri 3^7 cTOI-TO 41 <?®h H<4 to e £<4' , ST *7lH 4 Rl«7 5/2 fTO 41 T^T 4 31 hi 3h4 

41 STpTT 4 TO^I 

C 7 !) ^ f44t STfaTOKt TO to4to< 1 41 4TO 4 FZITO TO <R^<1 iTOTO TOTO 4 TO 4TO+IC1 4 4 ^4 4 TOS ^77 

4^sTTOfTOR4'344TO4F , tfTOTO vxr^t 14to7tto4to'3T741'*2?54 7 t^ 4,4"<7f4to4 4$S7TO 
4 3T?T <TTO 37c4TO -%4 4<4ST TO 4‘ 5/2 f^T 41 ^T 4 4 to 4 T^4 TO f44oTO ^4 TOt *TTO TOtf 4 1eR 
3FpTR 14TO ^lH 4 Hl 

(*) ^4 3Tf^rrfr to to4to 4 41 3^qrf^T to f4?frR 41 sreftr to 4ro4 to M4cT7 i ^4 fora” 
4 T*R *? TOT TO 4, TO 3TTOt 41 mi 0 7f^4 TO fafacwi 7$?4 4 44 RT TOT 41 TO4 TOSfi TTT41 

TO fqf4cffl %g^4 41 SlftWTO 10 HR 4 3?kt 44 4 '^Z f^TTT” 3*4*74 7R>4 373T7F4 TO 
4 TO f^TO TO7TT : 

TO7J 4fai(l 7g^4 TO f4fTO77T T|£j4 Pn-iRlRsa TTcff 4 3713744 TO^t 7TTOT 7lTO 4 4 tR 4f4r 41 TO TTTOfft 4, 

37«I^:— 

(i) 3Tfqro4 TO <*>4^141, «AhiO 7|^4 TO fafo>oHl tf^4 41 3*44 4 ^TTFr TO WM 41 ^ ^TrTfTOTO W<T TO4 TO 
TO #TT : 


■97775 4^ arfront to ^4^iO ^4^ "^4 4 fe"a4 4^ 41*4 4 *ti(I 41 sg^44f441 41 to*t4tt4«74'<j4 

1 Tf7Rf«TOT 37TTO «F>1’ ^t^nlri ^T ?T?f ^TT fl4>rll % "f^R" >jiti c b1 ^Ihi^) t£c^) ^TT I^RtirHi ^^1 "577 U^spT ^ 

fRTJ TsTT^ 4 ^ ^pft 3T3fa ^ TO ^ TOiftl 


(ii) ^ "5TTO ^ ^ ^7F ^TRt Tf^ "^TT f^^TcTTT TOT5 1 7TfTO 3TO7 ^ ^fft ^mnftl 

(iii) *4)^141%^ Hi^aiylki f^forHI OTl^rf^n■5TTOT- T RTOJrf Ft %IT 7 t^ ^TT 

r^r^l sf^Ht # ^TT TOcft tf 


(iv) sffaKl ^TT pcftV)OH[ ^ <HHlPvi TR ^ 37 T^^ ^ch srfTORt ^ +4^l(l ^ ^7 37TO 

^T TORTTOT P^fph'rHT TOTOt ^TITTOT-TR IT^T TO TOcTT t % 37^ TO ^ 37T^ ^7 tl 

P 7 *rf tq hV TJ T :-~f77 fsrfWT ^ 3T^3R ^ f^— 


I. H ! faTOTT, 1987 ” 37fTOlft ^ ^4 to 1 ^T^f^Tr^T^f f^ 201^ ^ ^ ^7T ^ff%mT 

^<^1 to * 7 r?T 5 V 1 T i Q,tH ^<^) i so Ito to? TpffTO ^>t TOft ^ I 
l 1 Tmni, 1987 ^ 18 2005 srf^rroft TO%ft tT^t ^ ^ ^ ^ f^rr 20 fro ^ ^t 

■*n f^froro TOt to tofRti 

3. 19 3R7^7, 2005 3 TOf 3Tf«TTO7t ^TT *4 ^k 1 37TOt ^T ^ ^CR STfTOTO 18 TO ^ 3T^#T 7^ ^ ^ 

yr^ch 1 Jpf ^ ^ tRTT 30 fTO TOf ql^l-ff TOl ^TT 1%fTOTO ^ TO 'TO ^Wl 3fk T^ft w<Z) ^ ^1<M 

540 fTO TOt 37^f«T ^ %TT ^ TO ««hal f 3^ TO T77TOt RTTOT "'H TOf^TO IfTO ^ f^TO^TOT dWl 
wl«hl4 fqf^oHI o?TOT4t ?RI TOt iRfTOTO TTTOT-^nT ^ ‘STF^cT fTO* ^ ^ Fl TOTO TOt TO TTroft I 

4. 19 3TTOJ3R, 2005 TOT TO^ 3Tf£TTO7t TO to4to( 1 tTOf4 ^TO^24^4^TO^#,TO 3Tp7TOR 90 t^T ^ 

37TO4t^ TF^ TTr^TO ^ ^ fei^ 30 iTO TOt 37MTTO 4 )hi <\ TOt TO TO F^IT I 

63. 3TTOt7TTTO «^il,—( 1) 3Tr^TTO(t TO 4)4TO71 TOt 3TTOTOTOT 7f4t ^ TOTJjfl TO TOT^ TO TOf TOTOTOT ^^T 
?R ^T Ft sfrr TO TO dTOO "4 to 37^T TO «TR 4 TTsI^ 77TO toTTOTTO TO 41hk1 *gz£[ TOT TOFfrfro toT’ tot tott tl 

(2) 3TfTOnfT TO to4to 4 TOt TO^TTOt to 4TORT 3TTOTTTOf TO 37^4 ItoT 4t 17TO 90 ^4 TO TTTTO 4TOTOt TTOT 
3TTOf*4 TO'<4 iN 360 “fro 4 3Tf4TO ’TFt Ft4T: 


m<.*^ TOTOTt^TO yRR^rfet^f 4, 37^^, 4t^ "4 3 fj4to 4 (441 37f4ror4 to to4to 4 TOt ^ci 720 fro TOt 3744 ?tto 

3TOTTOTT°T ^4 TOJT TOT TTTOefT t : 

to 37 k % 3 tRttot4 to to4to 4 TOt ^rfr toto4 4 tot4 4 4£ 4 37 ^4 to 4 arm t4 720 fro 4 TOfaro 

37TTTTOTOT WZ$, 4^T TOT TTTOeTT 4 374 4^, 477T 3Fj4TO 4^ TTTO, RtRa^l TO7 4 ^T?4 fTO iTOR TOTTOT STfafafeR TO4TT I 

(3) TTTO toRtto4, To f4wff 4 ^TTT 37TOTO TO4TO 4 '3 Tt4 RtTOT, 3tR7TOt4 TO to4to4 ^4 37^T 144 37^7 
^TOK 41 ^4 4 TTT*T TO 3Tt 4 37l4 37T7TTOTTO ^4 4^T TOT 77TOTO t I 


3859 GI/10—3 
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(4) a ra raum fat areffa fa fawi fair nfa nfa arjfar nfaf afa^R tor fat witr trefa fat arfaq fat wit 
fa fan qfa fat ^in<fl : 

*jft Tfw intent opr nF wto fat amr t ffa arcnwwT fat fa^ famfa m fam arr ^ aro fa 
arravTO ir3 fa fa ffa arterfa w 4>faw<l fa ffam fa wft fa, nF ffaa fa tt^tt t fa arm wan ifa yfafa fat wtt 

Wwfffc fa fan fat wmi 

64. ftnfcr aroflTO w teta ffafat aTtefat w wfawfa fat faawn, ttott t t1t ? tr RfaUn , wfa 

fa %fat aitefat W wfawfa faTOS W ffate Wfa W fa# 3FW nfawfa fa fatT%T ffafafata trwtt fa wfa?fa 

feffa fa 3^R fafa OT fam^T ffaW WJ, tefa 3HchR-Hch Tg^t TO teW tg^t fat fa^ft fa W TOfa t I 

65. ^JpT^fat —(1) n^-^fa^fate^fa^RTHTOfatarfafafat l^fa^fat WTOfa ttefa 
3TcfaT fa WK fat 3T3fa W T^TO 3fTO T^TO fa fat sgnfa fa ^llfHd f TOffa fafa sg^fa T-lfedl artefat TT Ttefa 

fat faff TO -flfafa fa faTH i 2 TOfa arteTfafafai 

(2) X<jRi tgcjfa fat fafa ann y^K fat *$<fa fa TTT^T fa"FT WT R<ftdl ip ffacj yfafd *£<fa fa 771*1 anfafar fafa arW y^K 

fat sf^Ht fat nfat h^(I y<\H fat wfat wfafa fafa arjfan fa m*! Ifa fat Tfawifa ffafamr &Ri <jik! FFifaT fa 

fafa l 

(3) ircjpT ignfa ffafatHlfaen3faTOfatmch4^i<1 fat’nfa famanfafafafakir to wrfafaajrfenwmrot,f^TO 
faff fafe WTO Hfa ^ ffa^ fa ^ fa ^rFF TCT fa%n3U^fal^fa^Tt^l^ cT^3TI^ ^ 
f^RfgTfe^ frfa^H fatr Tfaf fa fa RRn fat arfs^R 3rfa^ fa 3T«zn^T :— 

(^) fa?r^r t^f fa w^ fa %n fa^: fat ^rnfat; 

(T§f) 3Tffef4>||t '’cn {JKf ncHH<4 y<jtl ffa^ fat fafa^P fa fa ^T W^T ffa^IT ~*T!>Tfl sfa< 

fafa ^fa fa a^fat^r fa ffan far fat 3i^T ^rfam 

66. a^rom—(l) ^ ^fwfa ffa^fa fa ttk fafa fa ^ i* f tej fa fan^rfat ^rfat fat 

fa farFi 15 fat 3rfafa fa fan aT^°ET?T ffa^n ^ arfa^ fa ^i-h fat cm<1 <sj fa 15 Ifar 

^ WR fat WTO fa 'm WTf TO; 

( 2 ) 15 Ifar fat fafat wfafa fa facH ffafat ^ arfrorfa w '4>4^ifa fat m wfa fa fafa fa fa tot fa ^o$r 
fafacH wr fa^r ffaw wnnir? 

( 3) aTTOT?T fat ffafat 3TW 3IWR fat sfeTcft fa TlfafafacT ffaw WT Tlfaw; 

(4) arTwm fat 'jpn arffawfat w wfawfa fa ffafat arw fa Tsfat fa" ffafafaci *fat ffaw wmjn; 

( 5 ) fa^ aqfa wr ffafat arfafa fa fafar fq^ arrora wr wwi nfa ffaw wrw i fa fafat ^fa fat wfrt ww 

WTrnni 

67. \5<^t ^>t ommmh fatw.—arfrofat w wfawfa fat * 2 ^ a^ifa faw fat faw fa n Tpfa nr Tqfat ^fat 
WTO fa wpfaft : 

fan afafachfO w wfawfa fat fawwra fa fam fa ^nfa'!' fa 'TOfa ffafaw fafafafnfa fat fafa fafaw far faw fa 
wfa TH arfM'^fat W wfawft fat d^fal fa 61 fa ( 4 ) fa W^fan fafal l^fafaWR ^zfa fan fat 

tofafafaqfafa : 


nr^'^F ; 

fa%n ffaroq 61 fa^q-ffafam (4) fa w^rfar facttf fanrorfat farr fafa .* 


R ^fa fat ayfaq 


qr^ wf fa ffa fa^t wfaqfa fa fa wft ffa fafat fa q^awaq arrfat fawn tptrt wt fa qf fa, ~afa a^rfa 7§fa fat 
fafaqrffawR fat arfafa fa fan fawr affa ^rfa fan^r fafa i 

68. fat Tgn^t fat 3rfafa fa farpr w fair.—ffaq arfTOKt w wfamfa fat arot fanfa fa tot wt w 
ifrrfa fa^r wr fa t ^fa fat anfa ttt qfa fat fan Ifa^r qfa nr tjtoto fa wft ifa fa farm tto faqfa ffaqr w 
^fa i 


69. wt wt>t afar TRTOfarr—(l) adrofat w wfawfa Ifanr ffar amT wifanr faffan tto faw nron 
fa TFfa Wifan^? fa airifat ®RT M5<jii Ifal 6 Pit l 


[W] 111—7^4] 


MTTcT qq <MM5j : 


i9 

(2) 3tfqqiKt ^T <*4^l(l faqf^T m <$m\ qrqqt ^TT Tqqftfffifqq afe 

fqq ?4 J lll 

70. 3T^fa.—(1) 3Rf«f^nt ^T +441(1 q?F qT? 3Tqfq folT qiq #TT qrfqr q*T : 

(q>) qq qq qT H4U6°J "TO 4 i\ f^RT^ leTTT ^ ^kH 3?q4 qq 4 *?! 

(TsT) igqqt 4 ^FRT 3TRR qq qq RT ^i!6 u l q»T 4 qq4 qt ^4I 

(2) WP Wl qft 3fqfa fTO W* qft #ft: 

(q») ajf^chi-0 4> 4«?R 4 <J|31 4^ f^qW) q>t 4*2*11 q^ S?l'5«tX, RTTcT fq4t 4 3Hfqq7 qft 3Tqf4 s 3fk 

(■©) *>4^6 ^ 44^ 4 RTST ^ fqq4f qft Tf^TT qft ^U‘t>< ) 15: fqqf 4 3Tqfqqr qft 3iqfq | 

(3) M^g ^I W1 TT 3T3fa ^ arf^TRt qT *4q i fl qq qi y4 TO m <mt qfr 3f^ 41 4t q?q st, 

^qiq^l 

(4) 3Tf«WiT$ qT 3T^2T qqW^T 3Tqfa qff WTT qn4 W ^ fqq fqTRqft qq Siq^qq |3?l % #3f fqqt 

^TQTTT: 

qTRJ CJM^I 3^q^Pw ^ qiq 4* ^l4^lPl^ 3iqchi?iT qft WTT qq4 RFR 4 ^rfw#m qqf ^ qfiq'ki 

(5) fqr4t arfqqnfl qi cti4qi<1 qrl srqfq arpkr qtff #ft, qfq,— 

(i) "4 fcjf^H i-qpft 4 ^qi4) 3 ki4Rici *i^l i? i 

(ii) "3RT4it ?Hlcfl 3R^l41 y^fd "4ft 4TRT q^J’’R MR fqqf^TT fqr "3<rf c 4t ^TTcft qqrT^TH 1 ‘f^f^RT 5 ^fcrl^RF 
WRt ^T ^ ^TTcT t, f^RTt ^FT ^ T27H R7 ^fRTt %\ 

(iii) ^i T ncK* j [ a’-H^ ^qq ^ ai^O^T RT ^l 

(iv) WHW'<w» "3# 4^iq<i -qr 4»HMir^4il ^ q? WRlt^PI Iwi ^T TITR ^ TltR 4f f I 

3TSTTCT 7 

irsW 

71. *rffrwr f^rftr iwr ^ryrr,—( 1 ) qftf arfi^Rt 4»4 ^r 1 fcreri qr4^ i ^ fTf^ afk 34kkm, 

1952 (1952^119) 3 Pl^qq^ WJW\i ^T ^ # t, 4)4^l(l *Tfaiq f¥k ^ #n 3?R 3#!^ qi q^R^ 

Wt3 f*m wnarwr^ siMw?^^‘tff^#n i 

(2) (^T) qr4qkt qf^sq fqfq afk qqfH 3wr Srfqfqqq, 1952 (1952 ^>T 19) ^ ^ 3TrPkr 3TT4 ^ 

arTqqji^ qr ^r4qkt, 3^r arfqfwr qft qRi “6^” sri w^ vif^^T ^r qqkr ^ ^?dq ^u+u ?rt 
IklR q^ oh4qiO ^TFT Tqffa, 1995 ^ 3qqqf ?RT TUfecI I 

(7§f) wi^qRqfi qf %qq^Ri I6qq^i, 1995 ^qqiqt^ i 

72. ^qqm.—(1) atfq^kt qi ^4^I<1 wi 3TfqkPiq, 1972 (1972 ^rr 39) ^^qqqfqr^q-Wm (2) ^ 
ar^qR, ^ 4t arfqqr #i ^tt qr* itm i 

(2) 3Tc^'«#> sitoskt qT <+}4qi<1 f^qfqqf 4* 4M4H ^ %r w ^kn :— 

(qr) 4^iPi^Ri qr, 

(^)TJ^qr, 

(q) 4.4^ Iq^i'Kicii q7 r^t«4> ^i^ y i 4«b ski ai^qir^ci f^fqiwi aTfqchiO qHt u isq q> a : f^<HH 3 tt 4 "^qj q> 
arqfrq t, qr 

(q) 10 q4 q>t fqqq q^T ^ qrr4 ^ qr^r^ oqq-qq ^4 m, qr 

(^) qq q4 qfr im ^fr ^t4 ^ qqT qqifqT qrr ■ste^R, ^ fqql qqqq 4 4 ^t qqifq qr : 

qqg qrqRTT ^ qrnqi q^c^jq «F4qRt ^ 4qq 4* aw^ii qft - Tifq qn ^qq^rq q?t fqrqi wqqr fqqiq qm4i 4’ ^qci 
qq qkn q^r ^i fq> 44 ^ qnrq "fe ^ fqrftq ^ifq ^ 4t i 

(3) aifqqjT^ qr qr4qi4 q4 qqqn qft qfq q?4qr ,, j4q4 q>t 4qi arqqr 15F qqt4 q arfqqT ^ qiq ^fkiqqqr 

q^t4 qri 4qq q^q qkft, ^ 3rfqq?qq 15 qn44 ^ ^ 3?*qq|q qkft : 
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■m ^tsrRt P 30 ^ ^ 3TpFT FR^TT P‘ 30 RT P 3?PFT 

# wm ^ M $ fm. m -qm ^ Pft P srfrfm TTf^r th m fPtt : 

mj ^ 3m % PfRft arfrFrrft ^ Tfsfa P ftfh Fm ot Pr tt 3ff?m mr m 3TT*nft<T fEtt : 

■rrj ‘ z if Pt 1% PfRft TRferct ^ <^ch ^ 4f tP 7 t tj ht Ph^ y 41^*0 Pt Pnc* T£nP*3fT Tc^, 3i^i<*nm, 
mrP^Pr, mm ^t ift\ m\fo P TF?t 12 m tt PPtt ^ ^ Ptt (100 RfimcO, ^wiri *m ?t*jt Mr ftr 

T^TRFFR Rrit RTT 3TPrTcf FpTI I 

73. FxPfeuR—( 1 ) 3rf^i(] tt ^ 4 ^ 1(1 3mt Pi^Rw ^ -hh^ ^<^41-3 P M, rr ■sr^t-tu 4 fPifocf wi i\ 

FRp FTPim Rp PtW TTpTT 3^T Rp TpTT FfPlRRT ^-H^l TFT FIR TFf t cTIFp RF Pi^Pftl RTPmP ^ mTRFT (FT RRTT 
FT%T^ I 

(2) M 3TfWfr RT +4 rr 1 ~4t TiRT RR 3TW PRTR FIR <!M<Plc1 RR RpFT t M fM ^ f^T TF TFT 

3T^yTRT Tip fRTRT R1R01 RfR cFT fRT RF R>T 7TRTRTT RFf <*<<11 1% RF RpRIpT RT?RR R % I 

(3) pRft 4t rMP srPmft rt RiPRiP rtI Mra fir R’pRtftfrP rMP ^ ^%r ar* rr- 3ppn<T tf? 
foh^i RT R^ni P*i^r4 Pit ^41 f4>4) Prtrr Pro, Rft "4 ^Psi ^ i 

74. vmftft v ftvm — ( 1 ) Tofer 3TpFTRt ^f ^ 4^f ]ft ^ ^ 4t “4vP^R ^W F TJT^rFiT ^ Ihr ?j4t 

i i 

(2) ir Wmf 3 3Tcrf%*e l^ft 4t r^i-iv ^r ^t- v ^ f*rw» -^ft ^Nr m 

w^rtf^F 4l 8tl4lq 4h4V«i ^Nt 4f i^i*ii4f<q Rhq, ^ ^ Pthj <vi4l feVn i 

75 . 3rf^Tfr tjt ^ 3x^r xtwt srf^m w pF^rf 3?rr 

7RT? ^ 3T#T q^Rt 3F*fa ^ fpTR 3FR -XpTHR ^ ^ ^T FT^ft f^ 3Tj4lP<r? ^7 W : 

T TTFJ %Tft 3Xfwft 'RT =b4^rd ^ ^T 3F? REOT ^ RFf # ^ ^‘#nt : 

^ yi4l^ch ^OT^Picf ttrN f4r4t 3 #ftpT ^ '^4^i^r qFt ^ ~m?\ $ wrt 
WT fTtt i 

76. W 'cRIijf^^H _3T^ xm-TRF RT ^ 3T^?T "RT pT^T ^ ^ MT^Rf ^ 

-RT talP^I ^ ^ IcF, STT^FT W^{ I 

77. PTTTR 3ftT ^TrffrT^f.~( 1) W f^wtf ^ cfcWTl 37c^T Pm, f4Pm, BR-Pm RI %4t ^TR 

'3T 8 T^TT "FRTFR ^TT 4>1| ^ ^T PfpPTRf 3TR^f s)') ^ dl<t> 3 T^tT Ft, 3?k FT 3TpFnPrjf sfp <^4' c HRqT TT ^TF^Ft, pRPlcT 

%Tf TRH t I 

(2) P4 Prm^ Ft^^ 4t f* 7 3FTRPnPmFqr'Kff^ 3 t#t fer tjt? sn^Tf^ ^pM ft frPmf ^Fq44f 

^ 3pfTp fer TR TT Tff ^ I 

37^P 1 

[MWT5(4)(ii) t#’] 

^Tpsrfr ^t mIwuii 

eft/#iFt/mTRt.■JT/Tcrt/^. pH i ^K Rtw ^cTT/^RTt : 

( i ) P Prcli 14 a/Pf ^ l 

(ii) ■$ PrciiPd | 3xk Pf Tnq =hqei TT7 'jftfcici qpf Tf TTFft t I 

(iii) ^4 pp ^TfTT P tPt ttt mt ^ 4tP=ld XF^ fR PlTTF PfRTT t I ^ 4P4 fpR TR 3TTNR R7 W 7pj7 Tp ^TTT I 
t|p h4j< fpiT aTp ^ Pttt anP^T W3 "t - i 

3TTEHT 

2, P mpRST P yfrrm TRcTT ^%FTpTT PtW RIFt t ^ftT P‘ ^P ^f4r 4P PrgpT ^ •qTTTTRtW ^ wr 
TTq; ,; 5fP Tp F?TT Pf Pf 'P H^-^d ^ pTT FTRt T^TT I 

nlte ; 


FRTf^R 
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2 

18 ^f] 

fror aftr 

^.*.'ftw «hwi/«Md1 \ ^r.^ srfferamt sb^Tiid ^ ^qr 3 

art? cSdd ft 'SRI ^Ilftd ^mjfcrPl ^ ITSff^cT ^TT Rjqfd 7-t RT^S 3T^f^TcT ^vcfscjt ^Hrqpi^l cT^TT -HdlTtH 4>¥Mdl ^ 
Pi^hiRo 3fk l j5i wn/^Rft i 

4 3lrt W)®i u ri ^RcTT/3Rcft 4 c^RT ^ ^Rlf 3 rM^cT ^ ^T "3^?T ^ ^fT«f dRd ^ f^TRt 6qf=k1 

^ tfsrfaff ftnsft ^ ^ 4' ^tf rjtttt ^ am ^rf^fr ^ eft 3RR - <$V* ii /<*>fr>fl sIr ~d ft rht faR ^mt 

f^r feRft oqf^r ^ 'pRt^r ^ f^R sppmr <h*uii/«h**jft 3ftT eft ^RT ^ ^ arfaro 4 f^rat wt ^ grt^iPH^ 
’<«T^' 3TR ^ ft ^RT ^ ^ «h'K>«4K 3 WTt RT ^RT ^F> ft?T ^ %tft SRpRT f - fWRft ^RRR <ET M$T*T 
^f?t ar^T ¥SH «R^f r fT/3RP 7 Tt I 

8W13R :.*. 




Tgmn ; 
^Mih : * 


■'jn^TTR : 
WW :* 


arcfcRiraRt, ■ 


:. 

cIRRs :. 

3T^3 

[fgrfWT 73 fff] 

3TfeTR y)NU|| 

W :. 

<TRt73 :... 

.^fe» RtRT Pd^fad ft M^-dl^ft^ll cReTT/^fRdt . (*«|R) 

*(PsKdl) *tn arf^Rif I 


I. *T^r\ T«mT ^TT ^ TO f 


^T 


.(W) . 

(^0.t^Rf..(w) PiHfdfed ^rmfffr arw arfmmr 

dlPdd ffRTl mTT 1? I 


: • 

Tju^m: 

H^diH afR fmjffcT ^ft SJ<£Pd : * 
Pd^fad di<l<g :' 


*ft cTF]^ "d ft =bld f I 


am. %. ' i jrtt > 3?^ 
[t^rm- in/4/312-^t/io-arRT.] 
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NAINITAL ALMORA KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Haldwani (Nainital), the 22nd September, 2010 

Nainital Almora Kshetriya Gramin Bank(OfTicers and Employees) Service Regulations, 2010 
HQ/HRM/2010-1 1/962.-—In exercise of powers conferred by Section 30 of the Regional Rural Bank Act, 1976 (21 
of 1976) the Board of Directors of Nainital Almora Kshetriya Gramin Bank after consultation with the Bank of Baroda being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations, namely:— 

CHAPTER-1 
PRELIMINARY 

1, Short title, commencement and application.—(1) These regulations may be called the Nainital Almora 
Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) "Bank” means Nainital Almora Kshetriya Gramin Bank established under sub-section (l) of Section 3 of the 
Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) "Branch Manager” means an officer iri charge of the branch of the Bank; 

(0 "Calendar Year” means the period commencing from the 1st day of January' of the year and ending with the 
31 st day of December of such year; 

(g) "Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) "Duty” includes 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) "Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) "Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) "Salary” means aggregate of pay and dearness allowance; 

(p) "Sponsor Bank” means the Bank of Baroda. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees. —(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ — Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘ B ’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose), 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service, — (1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority' may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every' officer or employee on his first appointment in the service of the Bank shall fum ish a declaration about 
his marital status as per Schedule-I. 

6 . Scale of Pay and Allowances. —The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period ofone year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group 4 C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officeror employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier ; 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,-— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(I) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 

posted. 

1 9. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank's affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-11. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution lo Press, Radio, etc. —(I) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
luma fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation, — 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a bicach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860(21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance. —(I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
:dial 1 be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station, —No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry. —(l) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,-— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity, 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indempi^ 1H such 
capacity another person from loss except with the previous permission of t^e Competent Authority ; 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely tgfflporary 
loan of a small amount free of interest or operate a credit account *yitji a bona fide tradesman or make an advaneg of pay to 
his private employee: 

Provided further that an officer @f $ fflp|@^§6 Mf fefefaifl 3I88R (TP™ a c §epP r qHVg GNR §Pfit*ty 6fWfei«fe he is a 
member or stand as surety in respect of a loan tftfegf) fey 3f)8ffegF ffl§fflfegF ftfim P CeepirNvg Credit Society of which he is a 
member. 

(2) An officer or §Fflp|§yee shall manage his priygfg affairs avoid Insolvency or habitual indebtedness. 

(3) An officer @f ffflplpyee who is in debt shal] fypftish \Q the.Competem Authority a signed statement of his 
position half yearly on 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 3 I si March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal orto any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law' for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity oflndia, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment: 

(b) no officer or employee shall coltect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment —No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties— Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing (he future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely. - 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental lest or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed wbbout the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided furtherthat no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(0 censure; 

(ii) recording of adverse remarks against him; 

(in) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the chargc(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may. by general or special order in writing, 
delegate to, 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely, - 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or vrtiere the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and Who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary' proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In ease of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry ; 

(ii) f or the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-i\df(i/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1 /2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the First three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (i/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances; 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(l) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee nd shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, ;•*, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds ofleave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 

of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in Writing, refuse 
or revoke the leave of any description. * 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 

instructed to the contrary, return for duty to the place where he was posted before proceeding on leave, x : • w, 

59. Leave not admissible for an officer or employee placed under suspension — Mo leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments v for 12 
working days in a calendar year ; 

Provided that not more than four days’ casual leave may be availed of at any one time ; 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service;shall be admissible on a 

pro-rata basis at the rate of one day for each completed month or part thereof. i > 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick.leavc in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy Hie requirement of sub-regulation (5) may he refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account ofe very officer or em¬ 
ployee shall be credited with medical Leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave o the calendar year in 
\\h*eh he is appointed, 

( V W The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the dale of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shaM be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month pre ceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum of ten days; 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave maybe availed of only on production of medical certificate issued by a recognized 
medical practitione r acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purpose s of this regulation,— 

1. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary' 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donaltion of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
inc luding in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(l) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birthhe shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—(1) Evety officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-4 
[See regulation 5(4)(//')] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum.s/o w/o d/o.declare as under: 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-11 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.... do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the. 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place; 

Date: 

SCHEDULE-ID 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but. 

been declared as my place of domicile for the reasons given below : 


(Place) 


(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

R. K. GUPTA, Chairman 
[ADVT. 111/4/312-B/l O/Exty.] 
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